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Sixth AP Fund 2013

The Sixth AP Fund focuses  
on unlisted companies

The Sixth AP Fund (AP6) received its mission in 
1996 and in that same year was allocated SEK 
10.4 billion to manage. These funds have grown 
by SEK 11.7 billion, which means that AP6’s funds 
totalled SEK 22.1 billion on 31 December 2013. 

The difference between AP6 and other AP funds in 
Sweden is that AP6 shall invest in unlisted compa-
nies, that is, companies that are not quoted on the 
stock exchange. In addition, AP6 is an evergreen 
fund. Expressed simply, this means no money in 
– no money out. Thus, AP6 manages the capital it 
received on its inception in 1996, plus the return 
generated over the year. 

AP6 DEPLOYS TWO INVESTMENT STRATEGIES:

•  Direct investments in companies. AP6 holds 
shares in companies and generally has a seat on 
the board.

•  Indirectly through funds. AP6 invests in funds, 
which in turn invest in a number of unlisted 
companies.

Direct investments are undertaken primarily with 
other financial investors who share AP6’s values 
and have a long-term investment horizon. 

The strategy is based on the legislation governing 
AP6. This states that AP6 shall invest in unlisted 
companies and create a high, long-term return 
combined with balanced risk. The strategy that the 
Board has adopted for AP6 entails a distinct focus 
on mature companies, particularly in the case of 
direct investments.

Fund investments are also mainly focused on more 
mature companies, what are referred to as buy-
out funds, but also include investments in funds 
focused on relatively young and newly established 
companies, or what are referred to as venture 
capital funds.
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2013 in brief

DIRECT INVESTMENTS 

•  Investment in Salcomp, a global leader in the 
manufacture of chargers for mobile phones, 
tablets and other mobile units. The investment 
marked AP6’s commencement of co-operation 
with Nordstjernan, a Swedish investment compa-
ny, which remains the majority owner. 

•  Co-investment in one of Denmark’s leading logis-
tics companies, Unifeeder. The investment was 
completed in collaboration with Nordic Capital 
and a number of other players, who, like AP6, 
invested in Nordic Capital’s fund VIII.

•  During spring, an investment was formally com-
pleted in Aibel, a Norwegian offshore-service 
company. 

•  The sale of Gnotec provided an average annual 
return (IRR) of more than 20 per cent. The buyer 
was Frauenthal Group, an Austrian enterprise 
active in the automotive parts industry.

•  Panopticon was sold to the US-based Datawatch 
(listed on Nasdaq: DWCH). Both companies are 
active in the database management area known 
as Big Data.

NEW FUND INVESTMENTS

During the year, commitments were made to 
current and new management teams

•  Current: Nordic Capital, EQT, Cubera  
and Creandum

•  New: FSN, Triton and Northzone

INTENSE FOCUS ON OWNERSHIP CONTROL  
AND SUSTAINABILITY

•  The model for ownership control was further 
enhanced during the year, and consistently so 
for the ultimate purpose of coming closer to the 
holding.

•  The Code of Conduct adopted during the year 
spans the sphere that AP6 has chosen to in-
clude in the concept of responsible investments. 
AP6 sees no contradiction between sustainable 
investments and return requirements. On the 
contrary, AP6 views one as being a prerequisite 
for the other.

•  The Global Reporting Initiative (GRI) report in 
AP6’s annual report reflects some of the efforts 
to develop and sharpen programmes dealing 
with sustainability issues. Having already been a 
member of the Principles for Responsible Invest-
ment Initiative (PRI), AP6 also became affiliated 
with the Global Compact during the year.

ORGANISATIONAL CONSOLIDATION

•  AP6’s new Deputy Managing Director and Admin-
istrative Manager is Margareta Alestig Johnson, 
who was employed at mid-year. She also has 
overall responsibility for sustainability work. 

The average return 
during the past  
10 years was  

5.6%

The return for the year  
amounted to 

9.2%

Profit for the year 
totalled  

SEK 1,860 M
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Return after costs, rolling five years,  
compared to return target*

%

AP6’s total return

Buyout (mature companies)

9.1

17.3

5.1

2009–20132008–20122007–20112006–20102005–20092004–2008

Return target

* SIX Nordic 200 Cap GI +2.5%. Buyout (mature companies) is reported separately, 
   since investments in this segment are in line with AP6’s strategy from 2011. 

12.6
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7.1

0.6

19.2

10.8

6.2

%
8.98.7
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14.413.7

–16.6

11.3
9.4 9.29.2

Return after costs 2004–2013

–6.9

Companies, 41%
some 30 companies 

Funds, 27% 
300 companies

Liquidity, 32%

The Sixth AP Fund manages SEK 22.1 billion 

Year 2004–2013 2009–2013 2013

Total buyout, % 14.0 10.8 8.6

– Funds (indirect) 19.7 12.1 15.0

– Companies (direct) 11.1 10.1 4.9

Total venture capital, % –11.7 –13.7 8.2

– Funds (indirect) –3.7 4.6 10.1

– Companies (direct) –20.4 –23.6 6.0

Return target 14.0 19.2 30.0

Return over ten and five years and during 2013

The Sixth AP Fund in brief
MISSION AND STRATEGY 

The Sixth AP Fund (AP6) shall invest in 
unlisted companies, meaning compa-
nies that are not quoted on the stock 
exchange. 

The requirement is that the invest-
ments made shall provide a high, 
long-term return, while doing so with 
satisfactory risk diversification.

The new strategy approved by the 
Board entails a clear focus on more 
mature companies, from which AP6 
has historically enjoyed a high return. 

The new strategy is in line with the 
proposals made in the report dealing 
with how the future buffer capital is to 
be organised. 

THE GOALS OF THE SIXTH AP FUND

AP6 shall create a long-term high 
return, while also maintaining satisfac-
tory risk diversification through invest-
ments in the private equity market.

The applicable return target is repre-
sented by the SIX Nordic 200 Cap GI 
index, with a risk premium of 2.5 per 
cent for unlisted companies.

DIFFERS FROM OTHER AP FUNDS 

•  Evergreen fund, no payments from 
or disbursements to the pension 
system 

•  Invests in unlisted companies 

•  Invests directly in companies and in-
directly in companies through funds 

•  Focuses on investment in the  
Nordic region
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Major company investments 

Norrporten, 59%

Datawatch 1%
Industrial Equity, 2%
Gnosjögruppen, 2%
Unfors, 3%
SLS Invest, 5%

Aibel, 9%

Volvo�nans, 15%

Others, 2%
Johanneberg Campusbo 1%
Unifeeder, 1%

Major fund investments

EQT, 21%
Nordic Capital, 22%

CapMan, 14%

Others, 15%

Valedo, 4%
Scope, 4%

Creandum, 11%

Accent Equity, 9%

SEK M 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013
Average 

return, %

Buyout (mature companies) 836 1,590 1,422 1,976 –875 937 1,548 1,104 1,566 998 14.0

Venture Capital (early phase) 53 –637 –46 468 –874 –121 –683 –2,087 –131 176 –11.7

Return on capital employed 889 953 1,376 2,444 –1,749 816 865 –983 1,435 1,174 6.2

Treasury, risk management as well 
as internal costs 221 288 688 –12 –1,503 1,037 841 –397 266 686 –

Profit/loss 1,110 1,241 2,064 2,432 –3,252 1,853 1,706 –1,380 1,701 1,860 5.6

Profit/loss breakdown by segment, 2004–2013
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PROFIT AND RETURN
Net profit for 2013 amounted to some 
SEK 1.9 billion, corresponding to a 
return of 9.2 per cent. However, since 
AP6 works with a very long-term 
investment horizon, we believe that the 
return should be assessed over a long 
time series. Looking at a ten-year history, 
AP6’s net return has been 5.6 per cent 
annually. On the one hand, this is the 
effect of highly successful investments 
in the mature segment (+14.0 per cent), 
and on the other, a negative return from 
venture capital investments (–11.7 per 
cent), which currently represent a de-
creasing share of the portfolio as a result 
of the implementation of a new strategy. 
Since 2011, the focus has been on more 
mature companies with growth potential 
in Sweden, the Nordic region and, to a 
certain extent, Northern Europe. 

FAVOURABLE PROGRESS IN ALL 
CURRENT HOLDINGS 
AP6 currently holds a highly stable 
portfolio through a balanced mix of direct 
investments in companies and holdings 
via funds, with the emphasis on mature 
companies. In the case of fund invest-
ments, the return was some 14 per cent in 
2013, while direct investments reported 
approximately 5 per cent. The low annual 

return on direct investment for 2013, 
from an historic perspective, is the result 
of ongoing portfolio adjustments. We 
are still at the initial stage of configuring 
a new portfolio of holdings designed to 
generate a favourable long-term return 
over 5 to 10 years. Value growth in this 
type of unlisted portfolio does not occur 
overnight; instead, the impact on the 
return figures is normally visible after a 
number of years into the holding period. 

In the case of existing direct invest-
ments, both the Norrporten property 
company and Volvofinans continue to 
progress satisfactorily in terms of their 
returns. Aibel, the Norwegian offshore 
services company, continues to command 
a very solid market position, but has been 
adversely affected by a weak market trend 
in 2013. The capacity to counter this dip 
is viewed as favourable and our assessment 
of the company’s long-term growth poten-
tial remains in place. 

The current fund investment portfolio 
reported continuing positive progress, 
with a high investment pace in the 
funds. A number of divestments were 
noted, while several companies in the 
fund’s portfolios are deemed to offer 
favourable potential for an IPO. 

In 2013, Creandum, in which AP6 
has invested since its inception, reported 

a continued rise in the valuation of 
Spotify, a portfolio company. Overall, 
repayments from fund investments were 
highly positive during the year, thereby 
further consolidating AP6’s already 
favourable liquidity. 

FLEXIBILITY UNDERLYING NEW 
INVESTMENTS 
We note strong competence synergism 
between being able to analyse and assess 
investments in funds, on the one hand, 
and direct investments in companies on 
the other. By combining these inputs, we 
intend also to gain a stronger position 
vis-à-vis various funds and partners, 
permitting us to impose requirements 
and exercise active ownership control. 
During the year, AP6 continued to apply 
actively its new strategy by investing in 
tandem with other solid financial players. 
The investment in Salcomp, a global 
leader in the manufacture of chargers for 
mobile phones, tablets, computers and 
so forth, was formally finalised in early 
2014. The operations are expanding rap-
idly and co-operation with the majority 
shareholder, Nordstjernan, has com-
menced on a highly positive note. The in-
vestment in Unifeeder is one example of 
co-operation with a fund player in which 
we have invested. This involves a co-in-

MANAGING DIRECTOR’S STATEMENT

High investment rate and 
more stringent requirements
The benefits of being able to combine direct and indirect investment approaches – thereby,  
permitting investment flexibility – became more distinct during the year. Unique among Swedish 
AP funds, AP6’s mission is to specialise in unlisted companies. This brings with it major potential 
for requirement specifications and active ownership control. The past year was marked by a  
continuing focus on these aspects, combined with endeavours to enhance the integration of 
sustainability issues in current investment programmes. 
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vestment undertaken in co-operation 
with Nordic Capital and a number of 
other players, which, like AP6, invested 
in Nordic Capital’s fund VIII.

Relatively buoyant market activity for 
new funds prompted a number of invest-
ment decisions. These included existing 
management teams such as EQT, Nordic 
Capital and Cubera, and new teams such 
as FSN, with its broad Nordic focus, 
and Triton, which we feel has positioned 
itself well in the current investment 
climate in Europa. 

SUCCESSFUL DIVESTMENTS 
During 2013, the Swedish company, 
Gnotec, a leading supplier in the auto-
motive industry, gained a new owner. In 
the high-tech field, Panopticon received 
a new owner in the form of Datawatch, 
which is listed on Nasdaq. At the close of 
2012, the divestment of Unfors RaySafe 
commenced, followed by finalisation of 
the deal after year-end. Work involving 
the current portfolio represents a very 
concrete example of the extensive adjust-
ment that has occurred since the Board’s 
adoption of the new strategy in autumn 
2011. Since 2012 through year-end 2013, 
some 20 companies have been divested. 

RESPONSIBLE INVESTMENTS 
As a state pension manager, we feel we 
must set a good example and meet the 
high standards necessary for winning 
public confidence. This entails delivering 
a return, as well as actively pursuing 
and developing work involving sustain-
ability programmes. On the basis of our 
robust position as an investor in unlisted 
companies in the Nordic region, we have 
both a special responsibility and unique 
opportunity to be an active and demand-
ing owner. Our view of ownership con-
trol encompasses requirements both in 
terms of returns and sustainability issues, 
and consequently, the latter is an integral 
part of our investment activities. 

The past year marked the first time 
we conducted a GRI report for our 
own organisation. We also established 
sustainability targets for our organisation 
and investment activities alike. 

AP6’S IMPACT AS OWNER 
AP6 distinguishes itself from other 
Swedish AP funds as a result of its mission 
to invest in unlisted companies. AP6 has 
a documented plan for its ownership, in 
which the primary purpose is to describe 
long-term, sustainable value growth. 

This implies that, as an investor, we 
must sustain a highly active management 
approach. Each decision must be preced-
ed by professional analysis and entails 
an active choice. Each holding requires 
active ownership efforts, with distinct 
requirements, active influence and con-
tinual monitoring. Direct ownership is 
accompanied by direct responsibility. 

One example is the property company, 
Norrporten, which gained the attention 
of Swedish Television during the year. In 
parallel with the other shareholder AP2, 
AP6 conducted a number of changes in 
2013. These included a new Board and 
Chairman, new MD and a strengthened 
group management team, to sharpen the 
focus on improving openness and internal 
control. Combined, these efforts indicate 
that Norrporten, a highly successful 
company, will be even stronger as result of 
this change programme. 

GREATER OPPORTUNITIES  
IN THE FUTURE 
We see major advantages in a combined, 
active investment strategy in our unlisted 
companies field. We also believe that 
with this strategy we may gain a unique 
role in the Nordic region as a state pen-
sion manager. We have the capacity to 
conduct direct investments in collabora-
tion with other successful Nordic inves-
tors. We have excellent insight into the 
fund market and can analyse essentially 
all types of fund investments. As a sign 
of the times in line with this, we also see 
increased demand from foreign players 
wishing to make direct investments in 
the Nordic region, but who wish to work 
with a local partner who is close to and 
has lengthy experience of the market. 

During the past year, we witnessed an 
increasing flow of attractive investment 
opportunities. This, combined with con-
tinuing high liquidity, adds further to 
AP6’s scope to manoeuvre. This creates 
favourable potential for sustained, long-
term growth of the pension capital we 
are set to manage.

Gothenburg, February 2014
Karl Swartling
Managing Director, Sixth AP Fund
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Specialised in  
unlisted companies

INVESTMENT STRATEGY
Specialisation
AP6 is distinct from other Swedish AP 
funds as a result of its specialisation 
in unlisted companies, in which AP6 
invests both directly and indirectly 
through funds. The approach creates 
competence synergism by being able to 
analyse and assess investments in funds 
and direct company investments. 

AP6 sees major benefits with a 
combined and active investment strategy 
for unlisted companies. This strategy 
unlocks the potential for AP6 to assume 
a unique role in the market for Nordic 
unlisted companies in its capacity of a 
public pension manager. 

Features that create conditions  
underlying a unique role for AP6:
•  Highly familiar with the fund market 

and analyses essentially all types of 
fund investments.

•  Capacity to also conduct direct in-
vestments, in co-operation with other 
successful Nordic investors.

•  Notes a growing demand from foreign 
players wishing to complete direct in-
vestments in the Nordic region, but that 
seek co-operation with a local partner. 

AP6 is a long-term, active investor in unlisted companies that offer major benefits in con-
junction with direct and indirect investment approaches. This creates competence synergism 
between being able to analyse and assess fund investments and company investments. By 
combining these approaches, AP6 gains a stronger position in relation to various funds and 
partners. This improves AP6’s potential to impose requirements and exercise active owner-
ship control. All sustainability work is integrated in line with this. 

OVERRIDING INVESTMENT STRATEGY 

LEGISLATION GOVERNING THE SIXTH AP FUND
The AP6’s mission has been set by the Swedish Parliament 
(Riksdagen), as described in the Swedish National Fund Act 
(2000:193) governing the Sixth AP Fund, which defines the 
goals for investment operations. 

Manage the entrusted pension funds through investments 
in unlisted companies
Within the framework of what is of benefit for insuring 
income-based, retirement pensions, AP6 shall manage the 
entrusted funds by means of investments in the private 
equity market, meaning unlisted companies. 

Meet the requirements for high, long-term returns
The funds shall be invested in a manner that complies with 
the requirement for high, long-term returns. An investor in un-
listed companies generally requires a longer time horizon and 
greater financial endurance, compared with investing in listed 
shares. Generally, it also requires a longer period to acquire 
and divest unlisted companies. Consequently, returns must 
be gauged over a longer period. 

Satisfactory risk diversification 
The funds shall be invested in a manner that ensures sa-
tisfactory risk diversification. This means that the portfolio 
should offer diversification in terms of size, geography and 
industries among the selected companies. 

Board’s task 
The Board shall set detailed goals for AP6’s investment 
operations. Since 2011, the Board has decided that the 
strategic investment direction shall focus on more mature 
companies with positive cash flows and attractive growth 
potential. 

Evergreen fund
AP6 is an evergreen fund, meaning that AP6 does not receive 
payments from or make disbursements to other parts of 
the AP fund system. Accordingly, AP6 shall cope with costs 
and new investments using the funds originally granted and 
earnings generated during the year. 
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AP6’s active investment approach impos-
es demands in terms of expertise and re-
sources that may be closely related to the 
holding. In addition, this also requires a 
different and much more proactive work-
ing method and decision-making than 
many other investment models. 

As a result of AP6 conducting both 
direct and indirect company invest-
ments and has had a protracted market 
presence, the organisation has built up 
advanced competence over many years 
so as to conduct investments in unlisted 
companies. 

AP6 actively attempts to use various 
tools to access deals deemed attractive, 
thereby building a portfolio of unlisted 
holdings. At the same time, this process 
creates the potential to leverage the 
investor relationships that AP6 has built 
up over the years. 

Focus
The focus is on more mature companies 
with growth potential in Sweden, the 
Nordic region and, to a certain extent, 
Northern Europe. The market for invest-
ments in unlisted companies, particularly 
via fund investments, has become increas-
ingly internationalised in recent years, a 
development that has affected AP6 as an 
investor in unlisted companies. 

In the mature companies segment, 
AP6 has historically shown an admirable 
return (+15.5 per cent annual return 
since AP6’s inception in 1996). This ap-
plies irrespective of whether investments 
were made directly in companies (+16.2 
per cent) or indirectly via funds (+14.8 
per cent). AP6’s future-oriented strategy 
is to build further on such investments in 
the buyout segment. Direct investments 
during early stages (venture capital) 
are thus not included in AP6’s strategy. 
However, a limited number of targeted 
investments are pursued in venture capi-
tal through fund investments. 

Preferably co-operation with other 
financial investors 
AP6 invests directly in companies, 
primarily in collaboration with other 
financial investors that share AP6’s 
values and have a long-term investment 
horizon. The purpose is to capitalise on 
each other’s experience and value crea-
tion potential.

COMPANIES-FUNDS  
– AN EFFECTIVE COMBINATION 
The combination of being able to invest 
both directly in companies and indi-
rectly in companies through funds is an 
advantage for AP6 that creates additional 
investment opportunities. The invest-
ment in Unifeeder, which was completed 
during 2013, is one example of this. 
AP6’s investment organisation is based 
on co-operation between Fund Invest-
ments and Company Investments. A key 
concept is competence transfer as part of 
efforts to capitalise on the accumulated 
competence in respect of companies and 
funds. For example, secondary trans-
actions of fund participations require 
direct investment competence so as to be 
able to analyse and assess the value of the 
portfolio of companies into which one 
is buying. In the case of co-investment 
with another investor, AP6 has consider-
able benefit from the competence to eval-
uate the potential partner with whom 
one is considering co-operation. 

One result of this is a superior busi-
ness flow in which, for example, fund 
market players seek partners for direct 
investments. Progress during 2013 points 
to higher demand for the type of accu-
mulated competence on which AP6’s 
working model is based. 

AP6 works actively on combining the two approaches, namely, company investments and fund investments.  
Schematically, this means that AP6 may:
• Invest in Fund A, which in turn, builds up a portfolio of unlisted companies.
•  Or invest in Fund B, supplemented by AP6 making a direct investment (or co-investment) together with the fund team in  

Company 2. As a result, AP6 has both an indirect and direct shareholding in Company 2.
• Or AP6 seeks a co-investment in Company 3, along with another investor/fund (domestic or international).

Company 1 Company 3Company 2

Fund A Fund B

Sixth AP Fund 

International investors/
investment companies 
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ACTIVE OWNERSHIP ROLE 
Direct ownership also entails direct 
responsibility. As a state pension man-
ager, all types of investments, including 
minority investments, imply considerable 
ownership responsibility. 

Demanding ownership role:

•  Active selection – each investment 
decision requires in-depth analysis 
and an independent standpoint.

•  Active management – proximity to 
the holding and distinct requirement 
specifications.

•  Responsibility – promote transparency, 
ethics and sustainability.

As an investor, AP6 must pursue  
a highly active management approach:

•  Each decision must be preceded by 
professional analysis, entailing a 
conscious and active investment de-
cision. AP6 believes that one cannot 
simply rely passively on other players’ 
assessments; instead, one must 
always conduct one’s own analysis to 
shape an individual opinion.

•  Each investment completed requires 
active ownership efforts, with clear 
requirement specification, active influ-
ence and consistent monitoring.

•  Direct ownership entails greater 
responsibility and higher expectations 
that AP6, in its capacity as a state 
pension manager, shall promote 
transparency as well as ethical and 
sustainable enterprise.

•  Indirect ownership through funds 
requires continual dialogue, require-
ment specifications and monitoring.

INTEGRATED SUSTAINABILITY 
PROGRAMMES 
Because AP6’s model for ownership 
control is based on being close to its 
investments, it is only natural to have 
integrated sustainability programmes 
in place for which responsibility lies 
with those in charge of the investment. 
Concrete sustainability efforts must be 
pursued among investments if results are 
to be attained. 

The starting point is that, as an inves-
tor, AP6, shall impose demands, monitor 
and support efforts relating to sustaina-
bility issues among its investments. 

The Swedish Ministry of Finance 
has stated that government companies, 
administrations and agencies shall be 
ambitious in terms of sustainability work 

and serve as an example. Government 
companies and agencies are subject to 
GRI reporting. However, there is no 
such framework in place for Swedish AP 
funds. Nonetheless, AP6 has taken the 
initiative to report according to GRI in 
conjunction with this annual report. 

FINANCIAL TARGETS
The evaluation of the return for the type 
of investment target allocated to AP6 re-
quires a lengthy investment horizon and 
strategy and, thus, protracted measure-
ment periods. Consequently, returns are 
measured over periods of 5 and 10 years. 

The actual return target is represented 
by the benchmark SIX Nordic 200 Cap 
GI index, plus a risk premium for unlist-
ed companies of 2.5 per cent.

Venture capital
(early phase) 

Buyout
(mature companies)

Direct investments Fund investments

Accumulated pro�t/loss:  
SEK 7.6 billion

Annual return:  
16.2%

Accumulated pro�t/loss:  
SEK 5.6 billion

Annual return:  
14.8%

Accumulated pro�t/loss:  
SEK –1.0 billion

Annual return:  
–4.0%

Accumulated pro�t/loss:  
SEK –4.3 billion

Annual return:  
–20.5%

Annual return for the period 1996–2013*

Information: Excluding liquidity management investments.
* Return on unlisted investments.

Investment operations 

Funds 
(indirect) 39%

Companies 
(direct) 61%

Capital by segment

Venture 16% 
(early phase) 

Buyout 84% 
(mature 
companies) 

Capital by sector 

Finance, 10%

Energy, 6%

Consumer durables, 13%

Industrial, 11%

Commodities, 1%

Property, 36%

Telecom, 1%

Convenience goods, 3%

Health care, 14%

IT, 5%
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Work involving portfolio adjustment 
continues. In recent years, the focus has 
been on streamlining and realising sig-
nificant portions of the older portfolio. 

These efforts have proven successful. 
During 2011–2013, more than 20 com-
panies gained a new home in which they 
can continue to develop. 

The building of a new portfolio com-
menced with the acquisitions of Aibel, 
Salcomp and Unifeeder. Completing 
an adjustment in a responsible manner 
entails a gradual build-up of holdings. 
Value growth in the new portfolio will 
become more visible in pace with the 
development of the new holdings, which 
will be supplemented by additional 
acquisitions. 

Ever since AP6 was established in 
1996, direct investments have been made 
in unlisted companies, a fact that has 
created lengthy experience of direct own-
ership. A prominent feature is the high 
favourable return generated by direct 
investments in the mature companies 
segment (16.2 per cent in annual return 
since 1996).

From being an investor with a very 
broad approach, AP6 has streamlined 
and sharpened its investment focus as 
a result of the new strategy. Since 2011, 
AP6’s direction is towards large and 

more mature companies offering stable 
cash flow and favourable potential for 
future value growth. Direct investments 
in young companies (venture capital) 
have been discontinued; instead, these 
are made via funds specialising in this 
segment. 

INVESTMENT STRATEGY  
IN PRACTICE 
As a result of the new strategy, AP6 has 
gained a far clearer orientation towards 
investing in collaboration with other 
professional players that share its values 
base and long-termness. The purpose is 
that AP6 and its co-investors are able to 
capitalise on co-operation and comple-
ment each other in value creation. 

AP6 is quite willing to take a minori-
ty position in new investments. However, 
this does not by any means imply a pas-
sive shareholder role. Irrespective of the 
percentage shareholding, AP6 is always 
an active and demanding shareholder, 
with its own analytical capacity and 
totally independent decision-making. 
AP6’s typical holding in an investment 
may range from SEK 100 to 1,000 
million, with an ownership share varying 
from 5 to 10 per cent, and up to 50 per 
cent. AP6 usually wishes to have a seat 
on the board, which is influenced by the 

existing ownership structure, of course. 
Co-operation with funds with which 

AP6 is already familiar, or in which it 
has invested, is viewed positively by us. 
The same applies to the investment com-
panies category. However, this does not 
imply the preclusion of other players. The 
past year saw active contact creation with 
new funds and various foreign players 
wishing to invest in the Nordic region 
in collaboration with a local partner. By 
means of this approach to new invest-
ments, which is based on syndication 
and co-investment, AP6 gains favourable 
growth in its existing network. Interest 
in this structure derives from AP6’s 
market position in the Nordic region and 
familiarity with market players. Overall, 
these factors have required a lengthy pe-
riod to build up. Here, it is obvious that 
AP6 benefits from being a player that has 
long been active on the market. In addi-
tion, there is another factor: AP6 has a 
long-term investment horizon and is not 
limited by formal restrictions as regards 
the length of the holding period. 

INVESTMENT OPERATIONS, 2013
During the year, AP6 conducted a 

number of investments with a common 
feature, namely, that they were conclud-
ed with other established financial and 

COMPANY INVESTMENTS

Greater interest in AP6  
as an investment partner 
During the year, Company Investments continued to implement the new strategy, which is 
focused on more mature companies. Greater interest from all players led to a growing inflow of 
attractive investment proposals. Parallel with this development, efforts are continuing in a bid 
to integrate sustainability programmes in investment operations. Among other methods, this is 
done through in-house training of investment managers, combined with a distinct requirement 
specification for the holdings. 
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industrial players. During the spring, 
formal completion of the investment in 
Aibel, the Norwegian offshore services 
company, was finalised. It was towards 
the close of 2012 that AP6 and Ratos, via 
a jointly owned company, along with the 
Norwegian industrial and finance group, 
Ferd, signed an agreement to acquire all 
the shares in Aibel.

During mid-summer, AP6 invested 
in Unifeeder, one of Denmark’s leading 
logistics companies. This involved a 
co-investment completed with Nordic 
Capital and a number of other players 
who, like AP6, invest in Nordic Capital’s 
fund VIII. 

Unifeeder has a flexible business 
model offering growth potential, not 
least in terms of the scenario that global 
trade volumes are expected to continue 
expanding. In addition, factors such as 
environmental protection and rising 
costs of road transport are expected to 
boost future company growth.

At year-end 2013, AP6 invested in 
Salcomp, a leading global manufacturer 
of chargers for mobile telephones, tablets 
and other mobile units. The company has 
about 13,000 employees and production 
plants in China, India and Brazil. The 
investment entailed that AP6 conclude a 
shareholder co-operation with the Swed-
ish investment company Nordstjernan, 
which remains the majority owner. 

DIVESTMENTS IN 2013
During the year, a number of holdings 
were divested, which may be divided 

primarily into two categories. The first 
consists of companies with solid value 
growth, and for which AP6 concluded 
that the goals set in the ownership plan 
had been attained. 

These include Gnotec, which was 
sold on to the Austria-based Frauen-
thal Group during spring. The initial 
purchase price was SEK 210 million, 
with the possibility of AP6 receiving 
an additional SEK 60 million based on 
Gnotec’s earnings for 2013 and 2014. 
The divestment entailed an average 
annual return (IRR) of more than 20 per 
cent on the investment.

During AP6’s ownership, Gnotec de-
veloped highly positively. The company 
has a solid market position and favoura-
ble profitability. Naturally, this is one of 
the factors leading to the company being 
viewed as attractive by the Frauenthal 
Group, which is a market-leading suppli-
er to the automotive industry. 

Another company displaying high 
value growth is Panopticon, whose 
software enables efficient visualisation 
and presentation of large data sets in real 
time. During the summer, the company 
was divested to the US-based Datawatch 
(listed on Nasdaq: DWCH).

AP6, which had a holding of about 
30 per cent in Panopticon prior to the 
deal, received a shareholding of some  
6 per cent in Datawatch after the trans-
action.

The other category of divested com-
panies involves those outside the scope of 
the strategy that AP6 has worked in line 

with since 2011, and which focuses on 
more mature companies.

Discussions have been held with 
players viewed as suitable for continuing 
operation of the companies in the latter 
category. One result of this is that, dur-
ing the year, Inlandsinnovation, a gov-
ernment-owned venture capital company 
based in Östersund, became the new 
owner of Ekoväst, Ekonord, Startkapital i 
Norr, Grönklittsgruppen and Mittkapital.

AP6 is no longer the majority 
shareholder in Redpill Linpro Group; 
instead, this role has been assumed by 
Neqst-gruppen. The latter is a well-
known player in IT with a distinct focus 
on technology companies in the Nordic 
region and with the requisite resources to 
support Redpill Linpro in its continuing 
operational development. 

AP6 has had ownership in a number 
of small shareholdings and in which the 
shares were sold or transferred during the 
year to the founders, main shareholders 
or part-owners, as in the case of C.N.S. 
Systems AB and Syncron International.

Over the course of 2013, Oncolog 
Medical QA AB, active in the life science 
field, was declared bankrupt.

DEVELOPMENT OF THE CURRENT 
PORTFOLIO
Norrporten property company represents 
a considerable holding for AP6. The 
company has some 120 properties with 
stable tenants in a number of localities 
nationwide in Sweden, as well as in Co-
penhagen and Hamburg. The company 
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was ranked in first place in the Swedish 
Property Barometer 2013, which is based 
on an annual analysis of office tenants’ 
views of their landlord and is conduct-
ed among Sweden’s leading property 
owners.

The past year also offered some 
turbulence when the company attracted 
the attention of a Swedish Television 
programme. AP6 participated in the TV 
programme, presenting the message that 
what had occurred would be corrected. 
The company has a new Chairman of 
the Board, in addition to changes of 
other members of the Board. A new MD 
was recruited, the group management 
team was strengthened and is working 
intensively with improving transparency 
and internal control. The company has 
also commenced an in-house change 
programme with focus on its values, 
which has been well received within the 
organisation. In brief, all indications 
are that Norrporten, which is a robust 
company, will be even stronger after the 
completion of the change programme. 

Volvofinans raised the pace of its 
market programmes during the year. A 
number of development projects com-
menced in connection with the appoint-
ment of a new MD during the spring. 
The objective is to further strengthen 
the company’s market-leading position 
in the Swedish vehicle finance market. 
Among other moves, Volvo Privatleasing 
was launched as a competitive alternative 
for individuals seeking alternatives to 
conventional car ownership. A major en-

couraging feature is that the company’s 
savings product, meaning deposits from 
the public, noted highly positive growth. 
The company’s profitability is satisfac-
tory, with key ratios moving in the right 
direction. 

The investment in Aibel was complet-
ed during the first half of 2013 and the 
company successfully delivered a major 
project to Statoil during this period. 
During the latter half of the year, Aibel 
developed at a slightly slower pace than 
scheduled, with earnings for the year 
lower than planned. The assessment is 
that this is the result of a temporary 
downturn in activity in the Norwegian 
continental shelf and the segment in 
which Aibel is active. An action pro-
gramme was initiated by the executive 
management and the Board, which is 
designed to counter the dip. We believe 
that the company’s highly robust market 
position will continue and that the pros-
pects for long-term value creation remain 
very bright. Already at the investment 
date, we viewed this as a long-term in-
vestment in a market with the potential 
to continue developing positively over a 
protracted period. 

ACTIVE STANDPOINT IN CON-
JUNCTION WITH INVESTMENT 
A key tool in conjunction with in-
vestments is a clear and professional 
decision-making process. Among other 
benefits, this facilitates players wishing 
to establish collaboration with AP6 in re-
spect of different investments. The model 

is based on AP6 consistently checking 
the scenario requirements vis-à-vis in-
tended partners and investment projects. 
This is done by ensuring that future part-
ners share AP6’s values base and that the 
investment involved is appropriate for a 
long-term pension capital manager. 

Return requirements and  
business plan 
Each investment must meet AP6’s return 
requirement, given the investment 
risk profile. This involves analysing, 
evaluating and assessing the intended 
investment’s long-term capacity to create 
a return and the accompanying risks. As 
part of the valuation of the company, a 
business plan is developed along with 
the company and the intended co-in-
vestor. The business plan represents the 
basis for the subsequent work after an 
investment and for the configuration of 
the governance system, and it deals with 
such features as the business concept, 
strategy and market condition. The 
underlying decision-making basis should 
also include an analysis of the potential 
for future exit and any risk associated 
with this shall be analysed. 

Sustainability work 
The company’s current work with 
sustainability is analysed and evaluated, 
which includes an identification of risks 
and opportunities. If AP6 decides to un-
dertake an investment, there must be an 
overriding plan for the primary measures 
to be prioritised in introductory work.
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Structured selection process 
The ongoing work involved with a 
potential investment may be described 
as a selection process in which some 
projects are precluded while others are 
moved forward. The latter category gains 
access to more resources in line with the 
progress of the process. AP6’s Investment 
Committee makes decisions-in-prin-
ciple and adopts a standpoint during 
the progress of the process. In addition, 
continual status updates are presented to 
the Investment Committee. At regular 
intervals, the MD checks off the project 
with AP6’s Board, where the final invest-
ment decision is made. 

ACTIVE OWNERSHIP CONTROL 
AP6 sees a clear connection between 
direct ownership and direct responsi-
bility. As a state pension manager, all 
types of investments, including minority 
holdings, entail a major ownership re-
sponsibility.

AP6 has a documented plan for its 
ownership, in which the primary pur-
pose is to describe how AP6 shall create 
long-term sustainable value growth. A 
key starting point is the analyses focus-
ing on returns, risks and sustainability 
challenges conducted during the invest-
ment process. A central feature of own-
ership control is to appoint a professional 
board. The objective is to create a mix of 
specialist expertise, a focus on sustaina-
bility issues, as well as equal distribution 
by gender and diversity.

AP6 is frequently one of several 
owners in its holding. This imposes high 
standards in terms of clear and continual 
communication with the other share-
holders. A fundamental requirement of 
the ownership dialogue is to lay the basis 
for AP6’s Code of Conduct. This serves 
as a compass for all decisions affecting 
AP6 and its investment operations.

INTEGRATED  
SUSTAINABILITY WORK
Each investment manager is responsible 
for pursuing sustainability issues in 
each company, with risks and challeng-
es being studied in co-operation with 
the Board and executive management. 
When these aspects have been identi-
fied, follow up progresses in line with a 
sustainability template that is a common 
feature of AP6’s direct investments. Each 
investment manager has a number of 
internal and external resources at his/her 
disposal. Through openness and frequent 
meetings with companies and funds 
alike, AP6 seeks to clarify its view on 
sustainability issues and its basic values. 

All investment managers present 
a report on each company every four 
months, with an account of improve-
ments and deviations. AP6’s Deputy 
Managing Director, who is also the co-
ordinator for AP6’s sustainability work, 
compiles the results, which are subse-
quently presented to the management 
group and at each Board meeting. 

BUILDING UP A NEW PORTFOLIO
The adjustment of the portfolio, which 
commenced in autumn 2011, continued 
apace during the past year. Needless to 
say, it takes time to reconfigure an exten-
sive investment business like that of AP6. 
Some 20 companies have been divested 
since 2012.

Parallel with these corporate dispos-
als, work is in progress in building up 
the new portfolio. With the investment 
process that AP6 has elected to apply 
– involving detailed evaluations and 
independent analyses – this takes time, 
of course.

To date, it is gratifying to report that 
efforts involving the new portfolio are 
moving forward at a favourable pace.

Work involved in adjusting the 
portfolio will continue during 2014. 
The focus will be to continue working 
with various partners in undertaking 
investments that meet AP6’s long-term 
requirements in terms of returns and 
sustainability alike.

Development of the current owner-
ship control model will continue. This 
involves tracking the development of the 
holding and clarifying the requirements 
that AP6 imposes as a shareholder. 
Guiding concepts such as proximity, 
clarity and responsibility will continue to 
represent a core feature of AP6’s owner-
ship control.

Capital by segment

Venture 16% 
(early phase) 

Buyout 84% 
(mature 
companies) 

Major company investments 

Norrporten, 59%

Datawatch 1%
Industrial Equity, 2%
Gnosjögruppen, 2%
Unfors, 3%
SLS Invest, 5%

Aibel, 9%

Volvo�nans, 15%

Others, 2%
Johanneberg Campusbo 1%
Unifeeder, 1%
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DEVELOPMENT DURING 2013
The past year has been one of continuing 
high activity among holdings in Fund 
Investments. Total revenue from divest-
ments during the year amounted to more 
than SEK 1.5 billion and contributed 
positively to AP6’s realised profit and 
liquidity. Total profit amounted to SEK 
763 million before internal costs and, 
in addition to realised profit, consists 
largely of portfolio companies that were 
revalued upwards in pace with their posi-
tive development, and also that compara-
tive companies were revalued upward on 
the stock exchange.

BROADENING  
AND DIVERSIFICATION
A relatively large number of fundrais-
ing projects were completed during the 
year. AP6 participated in a number of 
these, leading to decisions on capital 
commitments. In addition to these, 
2013 witnessed a continuing focus on 
secondary investments. AP6 conducts 
secondary investments either through 
funds or through itself identifying and 
completing investments on the secondary 
market. This market is developing and 
AP6 views these types of investments as 
an ideal complement to primary invest-

ments. Among other aims, the purpose is 
to diversify the portfolio across funds of 
various vintages and thus attain superior 
risk diversification. 

NEW MANAGEMENT TEAMS 
In addition to a number of recurring 
meetings and contact with existing 
networks and management teams, AP6’s 
Fund Investments focused on evaluating 
and selecting new management teams. 
One of these was FSN, which originated 
in Norway but now has a broad Nordic 
focus in its investment operations. The 
management team offers advanced exper-

FUND INVESTMENTS 

High investment pace and 
focus on sustainability 
The relatively buoyant fundraising market entailed a large volume of evaluations, resulting in 
investment decisions in a number of cases. In turn, this resulted in a continuing broadening of 
the portfolio. Considerable significance was attributed to the areas of sustainability, transpar-
ency and commercial conditions. 

The buyout portfolio

 The buyout portfolio, which comprises 
the largest portion of Fund Investments, 
also represented most of the positive 
result in SEK. The return in this seg-
ment remains favourable and amounted 
to 15 per cent. The market value of the 
buyout portfolio was SEK 4,333 million 
at the end of the year and earnings for 
2013 amounted to SEK 595 million.

The venture capital portfolio

The venture capital portfolio also 
showed a positive result for 2013 and 
contributed net payments to AP6. The 
market value of this segment was SEK 
1,345 million and earnings for the year 
totalled SEK 124 million, giving a return 
of 10.1 per cent.

Secondary investments

Secondary investments is an area that 
remains under development and com-
prises the smallest portion of the Fund 
Investments portfolio. To date, this area 
has developed well and recorded an 
excellent return for 2013. At year-end, 
the market value of the secondary port-
folio amounted to SEK 206 million and 
earnings were SEK 43 million, giving a 
return of 27.1 per cent.
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tise and experience from working with 
entrepreneurs. FSN may be described 
as a player with a pan-Nordic focus on 
medium-sized companies, a segment in 
which FSN has an excellent network 
with a solid base in Sweden, Norway and 
Denmark. 

Another new management team is 
Triton, which has shown, for example, 
that it can work with companies in 
challenging situations and manage both 
operational and financial challenges. 
Through its work over many years, Tri-
ton has proven its ability to create value 
and returns for its investors. Triton is 
deemed well positioned in the prevailing 
investment climate in Europe. 

As a shareholder in the care company 
Ambea, with the subsidiary Carema, 
Triton has gained crucial experience 
regarding the ownership role. A decisive 
factor underlying AP6’s decision to 
invest has been the close dialogue with 
Triton, during which concepts such as 
values and sustainability were defined 
and clarified. Triton has shown AP6 how 
aspects of sustainability, transparency 
and sound corporate governance are 
integral constituents of investment work. 
Triton has completed major changes in 
its communication with the public and 
other stakeholders, a feature that AP6 
values highly. 

ESTABLISHED  
MANAGEMENT TEAM
EQT and Nordic Capital are among 
the teams with which AP6 has enjoyed 

well-established and smoothly func-
tioning co-operation over a protracted 
period. During the year AP6 elected 
to invest in EQT Mid Market, a fund 
that invests in medium-sized companies 
based primarily in the Nordic region and 
Northern Europe (notably in Germany, 
Austria and Switzerland), but also in 
Southeast Asia and China. The com-
panies generally have robust market 
positions and attractive growth potential, 
with operations that can clearly benefit 
from EQT’s lengthy experience and 
industrial network. Nowadays, many 
companies need help in international-
ising their operations and the fact that 
EQT’s Mid-Market team spans both 
Europa and Asia leads AP6 to believe 
that this can create favourable potential 
in this work in the period ahead. 

AP6 has also elected to make an ad-
ditional capital commitment to Nordic 
Capital VIII, which is based on the man-
agement team’s well-proven strategy of 
investing in companies with solid market 
positions and definite growth potential 
in the Nordic region and Europe. 

INVESTMENTS IN FUNDS  
DURING 2013
Accordingly, the year entailed a continu-
ing focus on the buyout sector. However, 
investments in venture capital are evalu-
ated and conducted through continuing 
involvement in Nordic players in venture 
capital. In this segment, AP6 already 
pursues co-operation with Creandum. 
During the year, we also chose to add 

Northzone to this portfolio. Both 
fund companies represent the foremost 
management teams in the venture capital 
segment in the Nordic region and are 
deemed to offer favourable prospects 
for delivering high, future returns on 
the basis of their particular investment 
strategies. 

In brief, the following capital commit-
ments were made to funds during 2013: 

Triton IV EUR 45 M

EQT Mid Market EUR 60 M

Nordic Capital VIII,  
(EUR 65 M was committed to  
this fund in 2012) EUR 25 M

FSN Capital IV SEK 360 M 

Northzone VII EUR 15 M

Cubera VII EUR 20 M

Creandum III (EUR 15 M was 
committed to this fund in 2012) EUR 10 M 

EXTENSIVE EVALUATION  
PROCESS 
Since the end of the 1990s, AP6, in its 
capacity as an investor, has been able to 
monitor a large number of management 
teams and the returns in each fund. This 
know-how and experience represent 
a key component of AP6’s analysis in 
conjunction with new investments. 

Ahead of the decision to make new 
fund commitments, an extensive analysis 
is made of, for instance, the management 
team, investment focus, historic returns 
and contractual terms and conditions. 
Although historic returns are no guar-
antee of future results, it is relevant to 

Phases

Large companies, 38%

Medium-sized companies, 26%

Small companies, 6%

Opportunity, 4%
Secondaries, 4%

Growth companies, 4%

Venture capital, 18%

Major fund investments

EQT, 21%
Nordic Capital, 22%

CapMan, 14%

Others, 15%

Valedo, 4%
Scope, 4%

Creandum, 11%

Accent Equity, 9%
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study the experience and competence of 
each management team. This is particu-
larly true in relation to the new fund’s 
orientation. Fund Investments at AP6 
always conducts its own analyses and 
assessments of the relevant markets and 
prospects. 

INFLUENCE BEFORE AND AFTER 
CONTRACT UNDERSIGNING 
The manner of exercising ownership 
control differs between AP6’s Company 
Investments and Fund Investments, 
since it involves two different approaches 
to investments. Investing directly in 
companies gives AP6 a shareholding in 
the company, while investment in a fund 
provides a participation in the fund but 
no direct shareholding in the companies 
in which the fund, in turn, invests. 

Whatever the type of investment, 
AP6 takes its ownership responsibility 
seriously, but adjusts it to the prevailing 
ownership structure. AP6’s Code of 
Conduct governs the ownership in Com-
pany Investments and Fund Investments 
alike.

Fund Investments work in line with 
a model for influence that is split into 
two processes. The first extends up to 
the actual signing of the contract. This 
clarifies AP6’s fundamental position 
based on its Code of Conduct. This 
involves sustainability aspects, basic 
values and transparency, for example the 
international regulations and guidelines 

to which AP6 feels the funds and their 
investments should affiliate or comply. 
This also involves how AP6, as a state 
pension manager, expects to receive in-
formation concerning what is happening 
in fund companies. 

In connection with fund raising dur-
ing the year, AP6 pursued very clear and 
close dialogue with each fund particu-
larly concerning sustainability work in 
the holdings and how this work is to be 
reported to investors. 

In the case of funds that are new for 
AP6 as an investor, this has involved 
being very explicit about the values that 
AP6 represents. 

The other process commences 
following the conclusion of a contract. 
The point of departure is that it is the 
management team at a fund that makes 
the decision concerning whether to buy 
or sell companies, and the terms and 
conditions governing how companies are 
managed. As a member of the Advisory 
Board, an advisory organ with seats for 
a number of the fund’s major investors, 
one receives access to information and 
has certain additional opportunities to 
exert influence. 

During the period a fund is active, 
AP6’s Fund Investments monitors de-
velopment via meetings, contacts and its 
own evaluations. Meetings are attended 
not only by representatives of Fund 
Investments but also by central resources 
personnel from AP6, such as the sustain-

ability and communication managers. 
This work is documented, monitored and 
evaluated. The results represent part of 
AP6’s analysis ahead of new fund raising. 

COOPERATION AMONG  
VARIOUS INVESTORS 
AP6 works with identifying questions 
around which as many investors as 
possible can gather. The purpose is to 
speak with one voice, thereby creating a 
consensus to pursue various issues and 
demands vis-à-vis the funds. This may 
involve areas such as transparency, con-
tractual terms and conditions, sustaina-
bility work and monitoring. 

STRATEGY GOING FORWARD 
On the basis of the work completed 
during the year, which proceeds from the 
new strategy applying since 2011, Fund 
Investments foresees a continuing broad-
ening and diversification of the portfolio. 
This will be achieved through participa-
tion in new fund raising and secondary 
investments. As in the past, the emphasis 
will be on buyout-focused funds, even 
though there will continue to be scope 
for venture capital investment. In addi-
tion, a gradually larger input of interna-
tional co-operation and involvement is 
anticipated for the purpose of building 
a well-diversified fund portfolio, and in 
line with the private equity industry’s 
continuing internationalisation. 
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Sustainability report

The purpose of the report is to gauge 
ongoing sustainability programmes 
and to identify areas with improvement 
potential. The primary focus of sustain-
ability work is company investments in 
which AP6 has the greatest potential to 
influence in practical terms and make a 
difference in sustainability issues.

Also, the starting point for AP6 is 
that activities involving sustainabili-
ty consistently need to be developed 
and enhanced. This is associated with 
the operations that AP6 pursues in its 
capacity as a state manager of pension 
funds invested in unlisted companies 
and which entail direct ownership. Di-
rect ownership is accompanied by direct 
responsibility, irrespective of the size of 
the shareholding.

The objective of AP6’s sustainability 
work is to create lasting and measurable 
changes in operations. This initial GRI 
report is part of that work. 

1.  ACTIVE REQUIREMENT  
SPECIFICATIONS PROVIDE 
SUSTAINABLE INVESTMENTS 

In its role as a state investor of pension 
funds, AP6 has the responsibility and 
potential to impose requirements in 
terms of the sustainability programmes 
in its investments. 

We shall create a return for pension-
ers by investing in a sustainable and 
responsible manner. This means that 
our company holdings shall manage to 
grow and create returns through efficient 
resource utilisation, minimum envi-
ronmental footprint, and by promoting 
social development and fair working 
conditions. 

AP6 must never act in a manner that 
risks damaging public confidence in the 
management of pension funds. In its 
capacity as a manager of state pension 
funds and a government agency, AP6 
shall be a forerunner in terms of ethics 
and sustainability, and actively work to 
ensure that business partners and hold-
ings deal with these issues. 

Requirement specifications proceed 
from the Code of Conduct approved by 
AP6’s Board. AP6 sees no contradiction 
between sustainable investments and the 
return requirement. 

One result of this is that work 
involving sustainability issues, opportu-
nities and risks have been integrated into 
investment activities. This is to avoid a 
form of organization where sustainabil-
ity issues ends up on the outside of the 
operations.

AP6’s goal is to work in a structured 
manner with sustainability, especially 

The Sixth AP Fund has a major focus on responsible investments and has chosen to conduct 
a sustainability report for its own operations. Since this is the first year the report has been 
presented, it will form the basis for retrospective comparisons in the future. The report com-
plies with the framework for the Global Reporting Initiative (GRI G4) according to the Core level, 
which entails that the focus is to include the most significant features of the operations.

GLOBAL COMPACT  
AND PRI

AP6 is a signatory to the UN Global 
Compact and PRI (Principles for 
Responsible Investment).

By being a signatory to the Global 
Compact, AP6 pledges to rea-
lise and integrate ten principles 
governing human rights, working 
conditions and the environment in 
its operations and to encourage 
other companies to also observe 
the Global Compact.

Those who undersign the PRI 
pledge – in conjunction with invest-
ment decisions  – shall take into 
consideration to the management 
of environmental aspects, social is-
sues and good administrative prac-
tice as well as working to promote 
changes through active ownership 
and encouraging the reporting of 
ethical aspects of investments.

FACTUAL BACKGROUND
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regarding requirement specification and 
monitoring. By being affiliated and com-
plying with the UN Global Compact 
and PRI, AP6 has pledged to ensure 
that the sustainability aspects are always 
present in everyday operations.

Supplier chain
AP6’s suppliers consist mostly of service 
suppliers based in Sweden. In other re-
spects, purchases are made from suppliers 
of consumables, renting of premises, office 
fixtures and fittings as well as other goods 
and services linked to office operations. 
Another significant area is represented by 
suppliers of transport facilities for business 
travel. AP6 consistently evaluates its 
suppliers and in this context sustainability 
is one of the key factors. 

AP6 is subject to the Act on Public 
Contracts (LOU). However, it should be 
noted that financial services in connection 
with the issuance, sale, acquisition or 
transfer of securities or financial instru-
ments is exempted from this legislation. 

2.  GOVERNANCE  
FOR INVESTMENTS 

Code of Conduct 
During 2013, the Board established and 
approved a Code of Conduct that de-
scribes the values applying to operations 
and which are aimed at employees, busi-
ness partners and investments. The Code 
of Conduct is communicated actively to 
these groups (Read the Code of Conduct 
at www.apfond6.se)

All employees must undersign that 
they have read and will comply with the 
Code of Conduct.

Application of the precautionary 
principle 
AP6 applies the definition of the pre-
cautionary principle according to the 
Swedish Environmental Code (2 Section, 
3 paragraph) for investment operations.

Whistle blower (established Dec. 2013)
AP6 endeavours to uphold an open 
corporate culture and sound business 
ethics. Consequently, all information is 
important for executive management.  
AP6 has established a whistle blower 
system to also ensure the reporting of 
information that for various reasons may 
be sensitive for employees to submit. By 
means of this, all employees may anony-
mously submit information concerning 
suspicions of irregularities or significant 
deviations from the Code of Conduct. 

The system guarantees anonymity. 
The information is handled by the MD 
and Deputy MD. 

Ethics Committee 
AP6’s Ethics Committee functions as an 
advisory organ for issues that affect the  
areas of ethics, credibility and appropri-
ateness linked to the operations. These 
may range from invitations to commercial 
considerations regarding holdings. As its 
starting point for its values base, AP6 and 
its employees may never act in a manner 
that risk or jeopardises public confidence 
in how pension funds are managed. This 
is included in the Code of Conduct. The 
Ethics Committee deals with issues arising 
from its own initiative and those submitted 
by employees. Also, continual discussions 
are pursued in the organisation regarding 
issues linked to ethics.

During the year, the Ethics Commit-
tee received and responded to a number 
of questions. No incidents regarding 
corruption were reported in 2013.

3. OUR STAKEHOLDERS
In its role as an investor of state pension 
funds, AP6 is in various ways and to vary-
ing degrees affected by and dependent on a 
number of stakeholders. A common feature 

Core areas covered by the Code of Conduct are:

•  Training and skills of employees and stakeholders 
•  Requirements imposed on business partners and holdings in companies and funds 

• Anti-corruption, bribes and gifts 

• Human rights and social justice 

• Environmental principles and environmental consideration

• Compliance, dialogue and consequences/controls 
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of all stakeholders is that AP6 is affected by 
them and may also affect them. 

Stakeholder analysis 
AP6 has conducted a stakeholder analy-
sis on the basis of two aspects, in which 
each of them forms an axis in the graph 
above. One axis shows the degree to 
which AP6 is affected and the other axis 
the degree to which AP6 influences.

Far up on the right of the graph, there 
are three groups with a major effect on 
AP6’s operations and vice versa. These 
are companies in which AP6 makes 
direct investments, as well as employees 
and pensioners. 

Co-operation and membership 
AP6 is a member of a number of industry 
organisations in which various types 
of ethical and relevant questions are 

discussed. This creates the conditions for 
AP6 to participate in changes and in-
dustry development, and pursue various 
issues. AP6 has also commenced cooper-
ation in the sustainability area with the 
School of Business, Economics and Law 
at the University of Gothenburg. 

4.  RESPONSIBILITY  
TO PENSIONERS 

A long-term sustainable and favourable 
return is an obvious survival precondi-
tion for a state pension manager such as 
AP6. The whole purpose of AP6’s mis-
sion and operations is to create returns 
for the pension system. This is done 
through investments that offer long-
term, sustainable value growth. 

In its role as a state pension manager, 
AP6 has a responsibility to maintain 
public confidence in the pension system. 

Consequently, AP6 as an organisation and 
its employees must never act in a manner 
that risks jeopardising this confidence. 

In addition to behaving and acting re-
sponsibly, AP6, in its role as a state pension 
manager, should lead by example in terms 
of ethics, morals and sustainability work. 

5.  RESPONSIBILITY TO THE OWNER 
– THE SWEDISH GOVERNMENT

The Swedish Parliament (Riksdagen) 
has set AP6’s mission, as described in 
the The law of Sixth National Pension 
Fund  (2000:193) governing the Sixth 
AP Fund. Read more on page 6 of the 
Annual Report, which defines the goals 
for investment operations.

The Swedish Finance Ministry 
obviously affects AP6 in its role as the 
representative of the owner, meaning the 
Swedish people. Other representatives 
of the owner are the Riksdag and the 
Government. AP6’s opportunities to 
influence the Ministry of Finance lies in 
its capacity to deliver a return and fulfil 
the legislation, regulations and demands 
imposed by the owner. Along with 
return requirements, sustainability issues 
and ethics are key areas. 

The Sixth AP Fund’s stakeholders:

AP6 influences

NGOs*

Companies 
(AP6 direct 
investments)

A
P

6
 affected by

Employees

Pensioners

Private equity 

Business partnersThe public

Ministry 
of Finance 

Funds 
(AP6 fund 

investments) 

Media

Politicians

Public authorities

* NGO (non-governmental organisation): Non-governmental organisation, an organisation with no government links. 

In addition to affiliation to the Global Compact and PRI,  
AP6 is a member of several industry organisations:

• Swedish Venture Capital Association (SVCA)
•  European Venture Capital Association (EVCA)

•  Institutional Limited Partners Association (ILPA),  
a global association of investors, including several pension funds

•  Nordic Venture Network (NVN), an association of a number of leading venture 
Capital teams in the Nordic countries and Nordic institutional investors
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Financial target
The actual return target is determined by 
the SIX Nordic 200 Cap GI index, plus 
a risk premium of 2.5 percentage points 
for unlisted companies. 

SIX Nordic 200 Cap GI, which is 
calculated by SIX Financial Information, 
is a portfolio index that reflects the trend 
in the 200 largest companies, based on 
market value, listed on the Nordic stock 
exchanges in Copenhagen, Helsinki, 
Oslo and Stockholm.

Return
A decisive aspect underlying the return 
on company investments is AP6’s ability 
to evaluate, assess and invest in com-
panies that can generate a favourable 
return. In addition to this there is AP6’s 
ownership control and the ability of 
each company’s management to create 
value. A decisive factor for determining 
the return on fund investments is AP6’s 
ability to evaluate, assess and invest in 
management teams, which, in turn, 
through their work with investments, 
can generate an attractive return by 
developing and divesting companies. 

Evaluation by the owner and the Board 
The Ministry of Finance conducts an 
evaluation of AP6 in conjunction with 
the annual evaluation of the AP funds. In 
addition, there is the audit conducted by 
the auditors appointed by the Ministry of 
Finance. Also, the Board of AP6 conducts 
an annual evaluation of operations. 

Guidelines for remuneration 
The Ministry of Finance has set guidelines 
for the remuneration of senior executives 
at the AP funds. In addition, AP6’s Board 
has set guidelines that apply not only to 
senior executives but also to all employ-
ees. AP6 conducts an annual evaluation 
of remuneration levels for employees. 

Owner’s requirements in respect of 
sustainability work 
The Ministry of Finance has stated that 
all government companies and adminis-
trations shall have ambitious objectives 
in terms of sustainability work. The 

requirement of a GRI report applies to 
government companies; such require-
ments do not apply to the AP funds. AP6 
has taken the initiative to report accord-
ing to GRI. The overall sustainability 
work at AP6 is checked off consistently 
with the Ministry of Finance. 

6.  RESPONSIBILITY AND  
OWNERSHIP CONTROL 

A fundamental element in all relation-
ships between AP6 and its surrounding 
environment is the Code of Conduct. 

This is communicated actively to new 
and existing business partners. With the 
Code of Conduct as the starting point, 
discussions and meetings are held with 
various stakeholders. AP6 makes the 
point in its Code of Conduct that there 
is zero tolerance for corruption. This 
applies to AP6’s own operations as well 
as various investments. 

AP6’s influence as an owner 
In its role as an investor of state pension 
funds, AP6 has both the responsibility 
and potential to exercise influence. This 
is done through an ownership process 
that proceeds on the basis of AP6’s Code 
of Conduct and the analyses conducted 
during the investment process, with a 
focus on returns, risks and sustainability 
challenges. The analyses are concretised 
in an ownership plan for each company 
investment. 

Human rights
Respect for human rights is a self-evident 
requirements in conjunction with all 
investments conducted by AP6. AP6 is a 
signatory to the UN’s regulations govern-
ing responsible investments, PRI, and the 
Global Compact. All of these guidelines 
are aligned with and based on the UN’s 
Universal Declaration of Human Rights. 
Combined with AP6’s Code of Conduct, 

which deals with human rights, these 
three documents build the basis for the 
requirements that AP6 imposes on its 
business partners and investments. 

Screening and valuation on the basis 
of sustainability criteria 
As a rule and in conjunction with each 
investment process, AP6 conducts an 
extensive study, so called due diligence, 
of various issues. In addition to financial 
and legal issues, this also covers sustaina-
bility aspects. Generally, special consult-

ants and experts are engaged to ensure 
that all issues are resolved, including 
sustainability issues. 

During the year, AP6 visited the 
workplaces of potential investment 
objects as part of efforts to create its own 
impression of the work environment and 
production. 

Examples of risks that are assessed 
and evaluated include:

Types of products; manufacturing 
processes; commodities and how they 
are extracted; means of transport to 
and from production units; emissions 
and other environmental impacts during 
manufacturing processes; waste and 
residual products that may arise in as-
sociation with manufacturing; product 
recycling; work environment and work-
ing conditions for personnel, as well as 
the risk of corruption.

The potential investment passes a number 
of checkpoints. These involve AP6’s  
Investment Committee making decisions- 
in-principle and adopting standpoints 
regarding sustainability as well as financial 
and legal aspects during the process.

During 2013, the system of various 
checkpoints has resulted in investment 
projects being removed because they did 
not meet the requirements in various 
ways and to the extent imposed by AP6’s 
Code of Conduct.

A fundamental element  
in all relationships between AP6  
and its surrounding environment  

is the Code of Conduct«
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The investment portfolio 
AP6 invests directly in companies as 
well as indirectly in companies through 
funds. Approximately 40 per cent of 
the capital is invested in companies, 
with some 30 per cent in funds, while 
the remainder consists of liquidity. The 
investment focus is primarily on the 
Nordic region. 

AP6 invests irrespective of sectors 
and does not apply to what is referred to 
as negative screening, meaning that, by 
definition, certain sectors are precluded. 
The reason for AP6’s approach is that 
essentially all sectors may include com-
panies whose operations conflict with 
AP6’s Code of Conduct.

Although AP6 does not apply nega-
tive screening, there are industries that, 
de facto,  are precluded, such as arms 
production and pornography.

Ownership control –  
Company Investments 
AP6 has a documented plan for its owner-
ship. Combined, the analyses undertak-
en during the investment process, with 
the focus on sustainability challenges, 
returns and risks, represent a starting 
point for each ownership plan for every 
company investment. The main purpose 
of the plan is to describe how AP6 shall 
create long-term, sustainable growth. AP6 
is frequently one of several players in its 
holding, which imposes high standards in 
terms of clear, continual communication 
with the other shareholders in the hold-
ing. By means of a shareholder dialogue, 
AP6 clarifies its view of the particular 
company’s development and the highest 
priorities on the list. 

A fundamental purpose of the 
shareholder dialogue is to integrate AP6’s 
Code of Conduct, which serves as a 
compass for all decisions involving AP6 
and its investment operations.

A key component in ownership control 
is to appoint a professional board. AP6 
applies a broad-based approach regarding 
the recruitment of board members. The 
purpose is to create a mix of special-
ist expertise, a focus on sustainability 
issues, and gender balance and diversity, 

with the last mentioned defined from 
a perspective that encompasses ethnic 
background, gender, experience, age and 
educational background. 

Ownership control – Fund Investments 
AP6’s Fund Investments unit applies a 
model comprising two processes. The 
first extends to the actual contract sign-
ing, that is, the time up until a decision 
is made to invest in a particular fund. 
AP6’s basic attitude to sustainability 
issues is clarified during this period, 
such as the international regulations 
and guidelines that AP6 feels a fund 

company and its investments should be 
affiliated with or observe. 

When the contract is signed, the sub-
sequent process takes the form of a series 
of meetings and contacts. These take 
place continually throughout the lifetime 
of the relevant fund.

As regards fund companies with 
which AP6 already has a relationship, the 
exchange largely involves updating each 
management team with regard to AP6’s 
ongoing sustainability programmes, plus 
continual monitoring and influence. In the 
case of investments in new fund compa-
nies and management teams, a somewhat 
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AP6’s most significant tool in achieving the objectives of sustainable, long-term value 
growth in holdings is the capacity to exert influence. This requires a clear description 
of what AP6 wishes to attain with its holding, clear communication to other stake-
holders and systematic evaluation and monitoring work. The various components 
illustrated above are all crucial in active ownership work. Proceeding on the basis of 
these, AP6’s ambition is to work in a systematic manner, in which each step is well 
documented and clear for each holding. 

The basis of ownership control work 

Companies, 41%
some 30 companies 

Funds, 27% 
300 companies

Liquidity, 32%

The Sixth AP Fund manages SEK 22.1 billion
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different focus is applied and the Code of 
Conduct and the attitude toward sustain-
ability issues play a central role here.

AP6 works consistently to identify 
issues that concern as many investors as 
possible. The purpose is to get several 
players to speak with one voice, thereby 
creating a consensus to pursue various 
questions and requirements further. 
Generally, most investors that AP6 en-
counters are positive to collaboration. 

Requirement specifications in report-
ing sustainability 
For 2014, AP6 will demand that all 
companies have a Code of Conduct. As 
regards company investments, AP6 has 
established a goal for 2014 to the effect 
that investments corresponding to 80 per 
cent of the value of AP6’s portfolio shall 
report in line with GRI or equivalent. 

Monitoring investments 
Every four months, all AP6’s investments 
report their progress and deviations 
from a sustainability perspective. This 
is done on the basis of a set template. 
The investment manager consistently 
tracks development with the particular 
corporate executive management or fund 
company, in addition to the ongoing 
follow up of the ownership plan for each 
investment. 

AP6 adopted the current Code of 
Conduct in 2013, which is communi-
cated to all company and fund invest-
ments. Accordingly, during 2014, AP6 
will monitor and check off the Code of 
Conduct with each holding. 

Deviations and progress will be com-
piled on the basis of this follow-up. These 

efforts will build the platform for the 
continuing development of sustainability 
work for each investment. 

A concrete example during 2013 is 
represented by Norrporten, whereby 
AP6, along with the other joint equal 
shareholder, acted to introduce a number 
of changes focusing on sustainability 
issues and values. 

The background was a documentary 
on a Swedish Television current affairs 
programme that dealt with developments 
in the company, which could not be 
considered consistent with a company 
owned by two AP funds (AP6 and AP2).

The company’s board has been partly 
changed, which led to an equal gender 
distribution. A new MD was recruited 
and the entire company implemented a 
review of policy and instructions. This 
change programme highlighted sustaina-
bility work and the values base. 

Internal follow up
AP6’s internal sustainability work was 
followed up during the year through the 
compilation of a GRI report. All employ-
ees have signed the Code of Conduct.

Evaluation and revision of the Code 
of Conduct, policies and objectives are 
undertaken annually. 

Monitoring compliance with the 
Code of Conduct builds on the reporting 
of deviations. Fourth-month reporting 
and follow-up are applied using the set 
criteria/objectives in CSR/ESG for direct 
investments and investments in funds. 

AP6 seeks an open corporate culture 
and sound business ethics. AP6 intro-
duced a whistle blower system during 
the year to also ensure the submission of 

information that, for various reasons, may 
prove sensitive for an employee to submit.

As a result, all employees may 
anonymously submit information if they 
suspect irregularities.

7.  ENVIRONMENTAL  
RESPONSIBILITY

AP6 as an organisation
Travel is the environmental impact that 
AP6’s employees have the most potential 
to affect. The rules and approach are de-
scribed in AP6’s guidelines. This involves 
testing whether a journey is required and 
whether it is possible to replace it with 
video, telephone or web conferencing. 
Journeys should be planned and com-
pleted in a manner that ensures minimal 
environmental impact.

The past year, 2013, will comprise the 
basis for measurements and comparisons 
in the period ahead.   

AP6 has invested in video conferenc-
ing systems and telephone conferencing 
systems in a bid to reduce the number 
of journeys. The outcome for 2013 as 
a whole is that the video conferencing 
system was used approximately 1.5 hours 
daily. The objective is to raise this by 10 
per cent annually.

AP6’s goal is that the number of 
train journeys in relation to flights shall 
increase by 10 per cent. The measures 
according to the above will be based on 
travel volume in 2013, but we already note 
that the number of train journeys vis-à-vis 
flights has increased compared with 2012. 

 
8. EMPLOYEE RESPONSIBILITY
AP6’s employees have a considerable 
impact on the operations. Value growth 

Major company investments 

Norrporten, 59%

Datawatch 1%
Industrial Equity, 2%
Gnosjögruppen, 2%
Unfors, 3%
SLS Invest, 5%

Aibel, 9%

Volvo�nans, 15%

Others, 2%
Johanneberg Campusbo 1%
Unifeeder, 1%

Major fund investments

EQT, 21%
Nordic Capital, 22%

CapMan, 14%

Others, 15%

Valedo, 4%
Scope, 4%

Creandum, 11%

Accent Equity, 9%
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in investments and co-operation with 
various players depend entirely on em-
ployee performance. In its capacity as an 
employer, AP6 can affect working meth-
ods, efficiency and approach in issues 
regarding ethics and sustainability. 

Anti-corruption  
As a state pension manager, AP6 is 
accountable to the Ministry of Finance, 
which has issued guidelines indicating 
the limits for bribes and conflicts of 
interest. These provisions have been 
presented to and explained for all 
employees. AP6’s approach is to observe 
a wide margin, since the closer to the 
permissible limit, the greater the risk of 
exceeding it.

An employee or representative should 
not even be suspected of permitting 
themselves to be influenced by inappro-
priate wishes or considerations in their 
work. AP6 emphasises the importance of 
personal responsibility and the ability to 
make ethical choices.

AP6 has adopted its own guidelines, 
which entail zero tolerance for gifts. As 
regards invitations to individual employ-
ees, the invitation must have a clear and 
relevant professional connection. What 
is offered in the form of appointment 
setting, location, consumption and bev-
erages shall be reasonable.

 
Before accepting an invitation, an 
employee should answer the following 
questions:  

•  Is this a gratuity and why am I being 
offered it? 

•  What is the nature of the gratuity and 
how much is it worth?    

•  What influence do I have on my 
employer’s relationship with the party 
who sent the invitation?

The starting point for AP6’s guidelines 
has been the discussion concerning the 
risks of accepting gifts and benefits in the 
first place from people or companies with 
whom one is involved in one’s work. 

Additional jobs is another subject 
in which both employee and employer 
must be watchful and apply legislation 
and rules in a similar manner, that is, to 

set up a safety zone for what is permissi-
ble. The fundamental aspect is to avoid 
jeopardising the organisation’s credibil-
ity. The Public Employment Act (LOA) 
regulates extra income and additional 
jobs that are compatible with state 
employment. 

As an employee at AP6 one must nev-
er risk acting solely in one’s own interest 
–  or be influenced by another party who 
may affect one’s own decision.

AP6 does not permit additional jobs 
that conflict with the demand for loyalty 
to one’s place of employment.  

Equal pay
AP6 complies with legislation and 
regulations in respect of equality and it 
is very important that similar terms and 
conditions apply to men and women with 
the same competence, experience and the 
same job description. This is a prerequisite 
for a smoothly functioning organisation.

AP6 plans to undertake a competence 
survey during 2014.  

Diversity
It is important that that AP6’s personnel 
composition reflects Sweden as a country 
and, thus, diversity is a significant factor.  
Diversity and equality are included in 
future recruitment and have priority. An 
equal distribution by gender at all levels 
of the organisation is an equally impor-
tant factor for an optimal organisation. 

AP6 has become involved in the organi-
sation ”Mitt Liv” (My Life), which works  
in assisting academically trained non-
Swedes to enter the Swedish labour market.   

Follow-up of the goals for diversity 
and equality, as well as equality on the 
Board, applies as of 2014. Thus, 2013 
will represent the base year for future 
comparisons. 

Competence development
Continual competence development is a 
key issue if AP6 is to deliver a long-term, 
value-creating return. This also involves 
being able to compete as a workplace in 
the market. Competence development 
is planned at the annual development 
discussions. A competence survey cov-
ering all of AP6 will be undertaken in 
2014.  Training programmes centred on 
anti-corruption, human rights and poli-
cies have been completed. Sustainability 
training has been held for all investment 
managers and the management team. 
The latter has also completed a leader-
ship-training course. Effective 2014, the 
number of training hours per employee 
will be measured and followed up. 

Health
Employee health is significant in the 
development of AP6 and its ability to de-
liver a return. Health risks can take the 
form of stress or stress-related illnesses 
and ergonomic problems related to office 
work. All employees also have company 
health care, with a medical examination 
every second year. All employees are of-
fered a healthcare insurance and wellness 
contribution. Employees can turn to an 
ergonomist to gain a favourable work 
environment and appropriate tools.   

Otherwise, AP6 complies with 
legislation, regulations and guidelines 
applicable in this area.

Illness absenteeism is gauged annu-
ally. Illness absenteeism in 2013 was 0.8 
per cent.   

Personnel turnover is measured annu-
ally. This was 6.4 per cent in 2013. 

The health maintenance contribution 
in 2013 was utilised by 82 per cent of 
employees, representing an increase of 8 
per cent from 2012.   

Goals for diversity and equality   

Diversity goal: A workplace that reflects Swedish society (ethnic background, 
gender, age and so forth)  

Equality goal: An even distribution by gender in all departments and at all 
position levels.

Board equality goal:   The percentage of women shall be at least 50 per cent.
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Personnel composition    

•  The total number of employees 
amounted to 33 (of whom, 1 was a 
temporary employee), distributed 
among 15 women and 18 men  
(1 was a temporary employee).

•  The senior management team con-
sists of 7 people, distributed among  
1 woman and 6 men. 

•  Of the 33 employees, 29 are em-
ployed at the Gothenburg headquar-
ters, and 4 in Stockholm.

•  Work is conducted by employees and 
no seasonal variations arise.

•  The Board consists of 5 people, of 
whom 2 are women. The Chairman of 
the Board is a woman.

All employees are covered by collective 
agreements between the Employers’ As-
sociation of the Swedish Banking Insti-
tutions (BAO) and Jusek (Swedish Union 
of University Graduates of Law, Business 
Administration/ and Economics / The 
Swedish Association of Graduates in 
Business Administration and Econom-
ics/ The Swedish Association of Graduate 
Engineers (SACO). 

9. ABOUT THE REPORT
This GRI report is the first to be present-
ed by AP6, with the reporting period 
covering the 2013 calendar year. AP6 has 
elected to compile what is referred to as 
a Core report, meaning that this report 
is based on factors relevant to AP6’s op-
erations and which AP6 can influence in 
various ways. The report covers all aspects 
of AP6’s business. The aim is to draw up 
this sustainability report once annually. 

The GRI report will be an integral 
part of AP6’s annual report. 

AP6’s GRI report is currently unau-
dited by the company’s auditors. 

For information on or viewpoints regard-
ing the sustainability report, contact: 

MARGARETA ALESTIG JOHNSON, 
Deputy Managing Director and  
Administrative Manager,  
margareta.alestig@apfond6.se

CECILIA GROSS FRIBERGER, 
Project Manager, Sustainability 
cecilia.gross@apfond6.se

ULF LINDQVIST, 
Communications Manager 
ulf.lindqvist@apfond6.se

About the sustainability report 

The sustainability report covers AP6’s internal operations; no holdings are included or 
other undertakings that are the subject of financial or sustainability reporting. 

AP6 has determined the content of the report through an analysis of the impact 
areas of operations. The analysis included a prioritization of each particular aspect’s 
significance as well as identification of where the impact takes place, internally or 
externally. As support for the analysis, the project group has used GRI’s principles for 
the choice of content. 

GRI index, Sixth AP Fund 2013
Reporting area Page

External 
verifica-

tion

STRATEGY AND ANALYSIS

G4-1 MD’s statement 5 No
ORGANISATIONAL PROFILE
G4-3 Organisational name 35 Yes
G4-4 Operations Inside cover, 35 Yes
G4-5 Location of headquarters 23 No
G4-6 Countries for operations 19 No
G4-7 Ownership 19, 38 Yes
G4-8 Markets E/T*  
G4-9 Organisational size 20, 23, 37 Yes
G4-10 Employees 23, 37 Yes
G4-11 Employees covered by collective agreement 23 No
G4-12 Supplier chain 17 No
G4-13 Major changes during the year E/T*  
G4-14 Precautionary principle 17 No
G4-15 Undertakings, affiliations 16 No
G4-16 Membership 18 No
MATERIAL ASPECTS AND LIMITATIONS
G4-17 Scope financial/sustainability reporting 23 No
G4-18 Process content and limits 23 No
G4-19 Material aspects see www.apfond6.se No
G4-20 Internal limits for each aspect see www.apfond6.se No
G4-21 External limits for each aspect see www.apfond6.se No
G4-22 New conditions N/A*
G4-23 Significant changes since the preceding year N/A*
STAKEHOLDER DIALOGUE 
G4-24 Stakeholders 18 No
G4-25 Process for selection of stakeholders 18 No
G4-26 Stakeholder dialogue 19–22 No
G4-27 Content and response in the dialogue 19, 21 No
ABOUT THE REPORT
G4-28 Reporting period 23 No
G4-29 Date of latest report N/A
G4-30 Reporting cycle 23 No
G4-31 Contacts 23 No
G4-32 Reporting levels/GRI reference list 23 and   

www.apfond6.se
No

G4-33 External verification 23 No
GOVERNANCE
G4-34 Governance, sustainability 1, 17–27 No
ETHICS AND INTEGRITY 
G4-56 Code of Conduct 1, 17 No

  * N/A – not applicable
**  A complete sustainability report containing a reference list, including aspects and indications, 

is presented on the website www.apfond6.se
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Employees  
and organisation

INVESTMENT ORGANISATION
AP6 works on the basis of an investment 
strategy whose strength lies in being 
able to invest directly in companies and 
indirectly in companies via funds. This 
reflected in how AP6 is organised. The 
investment organization constitute the 
bulk of AP6’s organization and consists 
of Company Investments and Fund 
Investments. The working approach is 
based on cooperation and knowledge 
transfer so as to maximise the benefit of 
the organisation’s spectrum of skills and 
experience. 

INTEGRATED  
SUSTAINABILITY WORK 
Work involving sustainability issues is  
conducted through the investment 
organisation. As an owner, AP6’s aim 
is to be close to companies and funds 
in which it has invested. Proximity to 
corporate management and fund man-
agement teams is crucial in being able to 
impose requirements and monitor efforts 
involving sustainability issues. 

DECISION-MAKING PROCESSES 
Formal governance of AP6 proceeds 
from the owner, who appoints the Board, 

which in turn appoints the MD. Sub-
ordinate to the MD is a senior manage-
ment team and a number of committees. 
The committee structure is aimed at 
creating short and effective decision 
paths, while simultaneously satisfying 
requirements in terms of quality-assured 
decision-making processes and trace-
ability. AP6 works in a homogenous 
manner with well-documented underly-
ing bases for decisions. Decisions in all 
decision-making forums are documented 
in minutes. 

Investment managers run a project, 
report to the investment team and to the 
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person in charge of Company or Fund 
Investments. Using a continuous screen-
ing process, a limited number of projects 
move on for decisions by the Investment 
Committee. As AP6’s senior manage-
ment team is included in the Investment 
Committee, management is constantly 
kept aware of ongoing projects and 
investment decisions. The MD regularly 
checks off the investment process with 
the Board, where final decisions are 
made. 

Nominations to company boards 
in which AP6 has a holding are drawn 
up by the investment organisation. 

The Nomination and Remuneration 
Committee follows up this work and 
co-ordinates it. As the name suggests, 
this is also the forum that handles 
remuneration issues for senior executives 
active in AP6’s holdings. AP6’s Board 
deals with remuneration issues through a 
special advisory committee, as in the case 
of audit issues. 

The Valuation Committee handles 
questions regarding how AP6’s holdings 
should be valued. 

The purpose of the Ethics Committee 
is to function as an advisory organ in 
issues affecting the area of ethics, credi-

bility and appropriateness. The Commit-
tee proceeds on the basis of AP6’s Code 
of Conduct, which states that employees 
may never act in a manner that risks 
jeopardising public confidence in the 
management of pension funds. The 
Ethics Committee deals with subjects on 
its own initiative and those submitted by 
employees. 

BUSINESS SUPPORT
Managing AP6’s extensive investment 
operations requires professional resources 
in the form of a series of functions. These 
involve control, follow-up, analysis and 

Board

Investment Committee

Investment Team

Nomination and 
Remuneration 

Committee 

Investment Manager

Board/Remuneration issues

Valuation Committee

Senior Management 
Team

Valuation issues

Sustainability issues 

Information

AP6 works on the basis of considerable 
openness throughout decision-making 
levels. The underlying information base 
that investment managers prepare and 
which is discussed in team meetings 
and in the Investment Committee is 
essentially the same as that studied by 
the Board.

Committees and the investment 
organisation are led by those included 
in the senior management team. The 
MD regularly checks off the investment 
process with the Board.

An investment decision is a mul-
ti-stage process. The Fund works in a ho-
mogeneous manner, with well-document-
ed underlying bases for decision-making. 
Decisions in all decision-making forums 
are documented in minutes.

Decision-making processes and committees 
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evaluation, to name but a few. Employees 
active in finance and accounting, busi-
ness control and other administration 
provide support. In addition to these, 
there are functions such as Legal Affairs, 
IT, HR and Communications. 

WHISTLE BLOWER
AP6 has a whistle blower-function 
to which employees, who for various 
reasons may feel they wish to remain 
anonymous, can submit information. 
The recipients are the MD and Deputy 
MD. Digital technology permits the 
submission of supplementary questions 
without disclosure of the whistle blower’s 
identity. 

ATTRACTIVE WORKPLACE 
It is strategically significant for AP6 to be 
able to recruit and further develop com-
petent personnel. Since what is involved 

is the management of state pension funds 
through investments in unlisted compa-
nies, challenging requirements are imposed 
in terms of competence and judgement. 
AP6 recruits personnel on a competitive 
market. To cope with this and be perceived 
as an attractive workplace, AP6 works 
proactively with a balanced offering based 
on three primary components: 

Interesting and exciting work  
responsibilities 
AP6 is a significant player in the Nordic 
private equity market. The organisation 
is at the leading edge in terms of owner-
ship control and sustainability issues.

A balanced presence 
It is possible to combine an occasionally 
hectic and highly demanding profession-
al role with being the parent of young 
children, for example. This perspective 

shall permeate internal governance and 
work planning. 

Market-based, attractive  
remuneration 
Within the framework of remuneration 
and benefits (competitive remuneration 
that is not pay setting), personnel shall 
be able to receive favourable remunera-
tion and reasonable benefits. 

DIVERSITY
AP6 seeks diversity in the organisation. 
Diversity and range in terms of know-
how, experience and competence are 
viewed as particularly crucial compo-
nents in creating a smoothly function-
ing workplace. When filling vacant 
permanent and temporary positions, 
AP6 welcomes both male and female 
applicants of various ages and from 
different backgrounds. 

Distribution of women and men

Women, 44% Men, 56%

»At year-end 2013, 
the Sixth AP Fund had 

33 employees« 
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Organisation

MD

General Counsel 

Communications Manager 

Company Investments Finance & Accounting, 
IT, Business Control and 
Administration

Fund Investments 

MD’s Assistant 

Deputy MD/  
Administrative Manager 

Investment Committee

Valuation Committe

Nomination and  
Remuneration Committee

Ethics Committee 

Senior Management Team, committees and advisory bodies 

SENIOR MANAGEMENT TEAM: 
Karl Swartling (MD)
Margareta Alestig Johnson (Deputy MD)
Henrik Dahl (CFO)
Mats Lindahl (Head of Company  
Investments)
Karl Falk (Head of Fund Investments)
Jonas Lidholm (General Counsel)
Ulf Lindqvist (Communications)

INVESTMENT COMMITTEE: 
Margareta Alestig Johnson (Chairman)
Karl Swartling
Henrik Dahl
Mats Lindahl
Karl Falk
Jonas Lidholm
Ulf Lindqvist
Håkan Bohlin

VALUATION COMMITTEE: 
Håkan Bohlin (Chairman)
Henrik Dahl
Karl Swartling
Margareta Alestig Johnson

NOMINATION AND  
REMUNERATION COMMITTEE: 
Jonas Lidholm (Chairman)
Mats Lindahl
Margareta Alestig Johnson
Karl Swartling

ETHICS COMMITTEE: 
Ulf Lindqvist (Chairman)  
Jonas Lidholm 
Margareta Alestig Johnson

ADVISORY COMMITTEES  
WITHIN AP6’S BOARD
AUDIT COMMITTEE 
Katarina Bonde (Chairman) 
Per Strömberg

ERSÄTTNINGSUTSKOTT
Olle Larkö (Chairman)
Henrik Dagel

Men Women Management
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During 2013 we witnessed additional 
concrete results of the change process 
introduced in 2011. Naturally, it takes 
time to adjust a long-term investment 
strategy. Same thing when it comes to 
changing an investment portfolio valued 
at several billions. Although the change 
was already noticeable during 2012, it 
became even more apparent during the 
past year. 

AP6’s effective combination (Compa-
ny Investments and Fund Investments) 
– which results from it being the only AP 
fund permitted to invest directly in com-
panies and indirectly in funds – gained a 
definitely distinct and positive response 
from the market. During the year, a 
growing number of players turned to the 
organisation with proposals for various 

projects; a common feature of which 
is their suitability to AP6’s investment 
strategy. Similarly, AP6 adopts an active 
role in initiating and running projects 
with various players. 

Other examples in which the decided 
changes have gained a clear impact are 
quality assurance of internal deci-
sion-making processes, particularly in 
terms of investment processes, ownership 
control and sustainability work. 

During 2013, the organisation devel-
oped further and improved the analyt-
ical processes leading up to investment 
decisions. It is notable that an increasing 
number of players appreciate AP6’s 
distinct and professional decision-mak-
ing process that has resulted from a 
structured analytical process and short 
decision paths. This trust elicits a greater 
willingness to propose varying projects. 

A very clear example of quality 
enhancement in internal processes is 
displayed by how sustainability work has 
been integrated into investment opera-
tions. This was precisely the mission set 
by the Board. The aim was clear: key sus-
tainability issues were not to be parked 
somewhere in the organisation. 

In addition to a fundamental review 
of financial and legal questions ahead of 
an investment, an analysis and assess-

ment are conducted of sustainability 
aspects involved in all projects. 

Each investment manager pursues 
sustainability issues in a particular hold-
ing; and this applies equally to Company 
Investments as to Fund Investments. 
Continual reporting applies to each 
holding. This is directed initially to one’s 
own team and subsequently to the senior 
management team and MD, who, in 
turn, reports it to the Board. 

Thanks to the recruitment of a Dep-
uty Managing Director, with primary 
responsibility precisely for sustainabil-
ity issues, AP6 is now undertaking its 
first GRI report as part of this annual 
report. Meanwhile, during the year, AP6 
affiliated to the Global Compact, having 
already been a member of PRI. 

Previously approved changes are 
having greater penetration and impact in 
pace with organisational development. 

A keen focus on responsible in-
vestment creates continuing positive 
potential for sustainable, long-term value 
creation of pension capital. 

Gothenburg, February 2014

Ebba Lindsö
Chairman of the Board, Sixth AP Fund

New strategy being  
implemented

CHAIRMAN’S STATEMENT



29

FUND MANAGEMENT REPORT  >> Sixth AP Fund 2013

Fund management report 

According to the Swedish Code of 
Corporate Governance, Swedish listed 
companies are required to submit a Cor-
porate Governance Report. The Swedish 
Code may be regarded as a trendsetter in 
determining standard practice for other 
companies, organisations, public author-
ities, agencies and so forth. Accordingly, 
this Fund Management Report has been 
inspired by this Code, while also observ-
ing the particular characteristics of the 
Sixth AP Fund (AP6).

Like other Swedish national pension 
funds (AP funds), AP6 is a government 
agency. However, there is a major dif-
ference between the AP funds and other 
government agencies. The major differ-
ence is that the AP funds have a highly 
independent position in relation to the 
government, since legislation regulates 
pension fund operations and, thus, the 
government has no regulatory authority 
over the funds. 

CURRENT ISSUES IN 2013 
During the year, AP6 continued to 
focus on the strategic direction set in 
2011. In the area of direct investment, 
a number of strategic acquisitions of 
mature companies were completed, 
which are eventually expected to meet 
the goal of attaining a stable long-term 

return. Investments have been undertak-
en in collaboration with financial and 
industrial partners, thereby reducing 
portfolio risk. During the year, the Fund 
Investments unit committed capital to 
current and new management teams, 
focusing primarily on the Nordic region, 
but also in certain cases to private equity 
funds with a broader geographic orienta-
tion. Whenever appropriate, the aim is to 
extend the geographic focus in an effort 
to create satisfactory diversification and 
enhance the potential to gain a healthy 
return. Such broadening will derive 
primarily through investment in private 
equity funds. 

Synergism arising from investments 
in private equity funds and directly in 
companies progressed further during 
the year. The resulting business flow is 
favourable, creating the potential for ad-
ditional direct investments during 2014. 

RECRUITMENT OF DEPUTY  
MANAGING DIRECTOR/ADMINIS-
TRATIVE MANAGER, AND CFO 
Spring 2013 saw the resignation of Adam 
F Laurén (CFO) and in May, Margareta 
Alestig Johnson was recruited as Deputy 
Managing Director and Administrative 
Manager. The role includes primary 
responsibility for AP6’s sustainability 

work. In addition, Henrik Dahl was 
recruited as the new CFO from within 
the organisation. Henrik, who during 
most of 2012 was interim CFO, took up 
the permanent position as of  
1 January 2013.

COMPOSITION OF THE BOARD
The Board of Directors, consisting of five 
members, is appointed by the govern-
ment, which also appoints the Chairman 
and Deputy Chairman. The government 
applies a one-year term of office, which 
means that current appointments apply 
until the government adopts AP6’s 
balance sheet and income statement for 
2013. No changes occurred in the com-
position of the Board during the year. 

 

The owner appoints the Board 

Board

Government

MD
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BOARD RESPONSIBILITIES
The Board has complete responsibility 
for the business, while for those areas in 
which the Board’s responsibilities are not 
regulated by the Sixth Swedish National 
Pension Fund Act (2000:193), they are 
controlled by the rules of procedure set 
by the Board on an annual basis. The 
Board held six ordinary meetings and 
four extraordinary meetings during 
2013. Besides the Board members, Board 
meetings are also attended by AP6’s 
Managing Director and employees who 
have special expertise or who are report-
ing on a specific subject. The Board’s 
most important tasks include setting the 
return target for operations, deciding 
on capital allocation, appointing and 
evaluating the Managing Director and 
ensuring that operations have reliable 
procedures for internal control and mon-
itoring. In addition, each year the Board 
evaluates current operations, focusing on 
the long-term perspective. 

AUDIT COMMITTEE
The Audit Committee, in a preparatory 
capacity, assists the Board concerning 
audits and financial reporting. The Com-
mittee’s task is to monitor AP6’s financial 
reporting and the efficacy of its internal 
control, internal audit and risk manage-
ment, and to ensure that it is kept fully 
informed of matters pertaining to the 
audit of the Annual Report. The Com-
mittee is also required to meet AP6’s au-
ditors at regular intervals for briefings on 
the audit and risk exposure. Moreover, 

in conjunction with the closing financial 
statements, the Committee is tasked 
with approving the proposed valuation 
of unlisted assets. The Committee shall 
meet at least three times annually, and 
AP6’s auditors shall attend at least one 
meeting. The Committee shall consist 
of two members of the Board, of whom 
one shall be appointed Chairman. The 
Deputy Managing Director, the CFO, 
and a controller as the minutes-keeper, 
are co-opted to the Committee. 

REMUNERATION COMMITTEE 
The Remuneration Committee has a 
preparatory function in relation to the 
Board on issues pertaining to remuner-
ation policies, remuneration and other 
terms of employment for AP6’s manage-
ment. The Committee is to monitor and 
evaluate the application of the guidelines 
regarding the terms of employment 
for senior executives as decided by the 
Board, and shall base its approach on the 
government’s guidelines issued in April 
2009. The Committee is to monitor and 
evaluate both ongoing and concluded in-
centive schemes and prepare proposals or 
new schemes if required. The Committee 
is to prepare proposals for a framework 
for annual salary reviews for AP6’s em-
ployees. The Remuneration Committee 
shall comprise two Board members, one 
of whom shall be appointed as its Chair-
man. The MD, Deputy MD and, a legal 
counsel to act as minutes-keeper, shall be 
co-opted to the Committee. 

FEES, SALARIES  
AND INCENTIVE SCHEMES
The government sets fees and other 
remuneration for the Board members. 
Annual remuneration amounts to SEK 
100,000 for the Chairman; SEK 75,000 
for the Deputy Chairman, and SEK 
50,000 for other members. 

The Board sets the remuneration for 
the Managing Director and the scope 
for salary revisions for other staff. In 
addition, the Board also decides on any 
incentive schemes. During 2013, the pre-
vious employee incentive scheme, which 
permitted a maximum of two months’ 
salary, ceased. No remuneration was paid 
according to this incentive scheme after 
2008. During 2009, the government 
issued new guidelines for the remunera-
tion of senior executives in AP funds. In 
conjunction with this, the potential for 
variable remuneration was removed, and 
limits introduced for pension benefits, 
along with the regulation of the retire-
ment age. Read more under Note 8. 

INTERNAL CONTROL 
Internal control is key to smoothly 
functioning, efficient operations. Inter-
nal control work is performed with the 
support of COSO, which is an interna-
tionally accepted framework for internal 
control. Read more about COSO under 
Definitions. Responsibility for internal 
control lies with the Board. The Board 
may turn to the Managing Director 
and internal audit for assistance, which 
is tasked with assignments when the 

Internal control of operations 

Board

MD

Investment Committee Valuation Committee
Nomination and 
Remuneration Committee Ethics Committee

Reports 
Internal control 

Goals
Policies

Instructions
Control



31

FUND MANAGEMENT REPORT >> Sixth AP Fund 2013

Board has identified a special area for 
examination. As AP6 has relatively few 
employees and no special function for 
internal auditing, external consultants 
with this expertise are used. An internal 
representative is appointed to maintain a 
continuous dialogue with these auditors, 
who report ultimately to the Audit 
Committee and the Board. As financial 
reporting is audited by the external au-
ditors, the focus for the internal auditors 
is on documenting process flows within 
operating activities. The risks identified, 
partly by internal auditors and partly 
during the ongoing process of internal 
control, are then reduced to an accept-
able level by introducing the necessary 
activities to the process flow. The activi-
ties introduced or modified will mainly 
concern the organisational structure, 
decision-making paths, and levels of 
authority or assignment of responsibili-
ties. These are then communicated in the 
policies adopted by the Board and the in-
structions determined by the Managing 
Director. Furthermore, documents and 
tools are created to facilitate the practical 
management of these tasks in everyday 
operations. 

Four committees support operations:

•  The Investment Committee, which is 
a decision-making body in investment 
operations and a preparatory body 
ahead of decision-making by the 
Board.

•  The Ethics Committee, which han-
dles ethical issues in operations.

•  The Nomination and Remuneration 
Committee, which monitors nomina-
tion and nomination issues that each 
investment manager has pursued in 
the portfolio companies. 

•  The Valuation Committee, which, 
ahead of the annual and four-month 
closing accounts, shall approve the 
valuations of the unlisted companies.

Compliance and risk functions are 
required at financial institutions with 
slightly larger organisations, and or those 
that comply with the regulations issued 
by Finansinspektionen (Swedish Finan-
cial Supervisory Authority). Considering 
AP6’s activities and its relatively limited 

organisation, these functions are shared 
among different levels in the organ-
isation. The function corresponding 
to compliance is shared by AP6’s legal 
counsel (legislation and regulations) and 
the CFO (financial reporting). The func-
tion corresponding to risk management 
is also managed by these employees, but 
it is a natural part of everyday running 
of investment activities. Accordingly, 
the risks are also managed and reported 
directly by the investment manager for 
the funds and companies in which AP6 
has invested. 

AUDIT
The auditors for AP6 are appointed 
by the government. Björn Grundvall 
and Jan Birgerson, both from Ernst & 
Young, were mandated up to 31 May 
2014, with the possibility of a further 
12-month extension. 

The auditors’ assignment includes 
examining AP6’s operations, admin-
istration, annual accounts and annual 
report. The auditors express an opinion 
regarding the accounting records and 
administration based on the audit. The 
assignment also includes verifying that 
AP6 complies with generally accepted 
accounting and measurement policies 
and that the accounting records present a 
true and fair view of operating activities. 
An audit has also been completed of 
AP6’s IT environment, with the focus 
on the processes attributable both to 
the entire IT structure, as well as to the 
business system. 

The auditors present a report based 
on their audit and report to the Board 
verbally at least once annually, and they 
submit written reports on their audit of 
the administration and annual accounts. 

In addition, the auditors provide the 
Ministry of Finance with a verbal report 
once a year. 

BOARD EVALUATION
According to the Sixth Swedish National 
Pension Fund Act (2000:193), AP6’s 
Board shall implement an annual 
evaluation of its administration of 
funds, meaning a performance review. 
The evaluation is to be submitted to 
the government in connection with the 
delivery of the Annual Report and the 
Audit Report. The evaluation is prepared 
in a separate report published on AP6’s 
website. 

GOVERNMENT EVALUATION
In addition to the Board’s own evalua-
tion, the Ministry of Finance conducts 
an annual evaluation of AP6’s opera-
tions on behalf of the government. This 
evaluation is performed for all the AP 
funds with the assistance of external 
consultants. The evaluation is presented 
in a written communication to the Swed-
ish Parliament and made public when 
the government adopts the AP funds’ 
income statement and balance sheet for 
the 2013 year. 

The owner exercises control 

Auditors AP6

Ministry of Finance 
Annual evaluation 

of operations 

Government
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Board of Directors

EBBA LINDSÖ
Chairman

BORN: 1955  
ELECTED: 2011

OTHER ASSIGNMENTS: 
Brummer & Partners and 
Kommuninvest. Board mem-
ber of SBAB Bank, HM King 
Carl XVI Gustaf’s Foundation 
for Young Leadership; party 
executive of the Christian 
Democrats and the Advisory 
Board of Statistics Sweden. 

KATARINA G BONDE
Board member

BORN: 1958  
ELECTED: 2008

OTHER ASSIGNMENTS:  
Chairman of the Board of 
Aptilo Networks AB and 
Propellerhead Software AB. 
Board member of eBuilder 
AB, Micronic Mydata AB, 
Micro Systemation AB and 
Image Systems AB. 

PER STRÖMBERG
Deputy Chairman

BORN: 1968  
ELECTED: 2011

OTHER ASSIGNMENTS:  
Professor of Finance and 
Private Equity at the Stock-
holm School of Economics. 
Adjunct Professor, University 
of Chicago Booth School of 
Business. Scientific Advisor, 
Finansinspektionen. Director, 
Swedish House of Finance. 

OLLE LARKÖ
Board member

BORN: 1952  
ELECTED: 2006

OTHER ASSIGNMENTS:  
Professor, Dekanus, Sahlgren-
ska Academy at the University 
of Gothenburg. Board member 
of the European Dermatology 
Forum. Board member of the 
Chalmers Foundation and the 
Scientific Council, Swedish 
Medical Products Agency. 

HENRIK DAGEL
Board member

BORN: 1958  
ELECTED: 2011

OTHER ASSIGNMENTS:  
Senior Investment Manager 
at Swedfund International 
AB. Board member of Raffia 
Holdings Ltd, HSF Wuxi 
Electro Mechanic Ltd and AS 
Fors MW. 
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Management

KARL SWARTLING
Managing Director

BORN: 1965
EMPLOYED: 2012

BOARD ASSIGNMENTS:   
None

No holdings in unlisted 
companies.

JONAS LIDHOLM
General Counsel

BORN: 1970 
EMPLOYED: 2001

BOARD ASSIGNMENTS:   
Board member of AP Riskkapi-
tal AB, AP Partnerinvest Fash-
ion AB and NetSys Technology 
Group Holding AB. 

No holdings in unlisted com-
panies.

MARGARETA  
ALESTIG JOHNSON
Deputy Managing Director and 
Administrative Manager

BORN: 1961
EMPLOYED: 2013

BOARD ASSIGNMENTS:  
Green Cargo AB and 02 Vind 
AB.  

No holdings in unlisted com-
panies.

KARL FALK
Head of Fund Investments 

BORN: 1972 
EMPLOYED: 2012

BOARD ASSIGNMENTS:  
AUVIMO AB and Fyrfond AB.

No holdings in unlisted 
companies.

MATS LINDAHL
Head of Company Investments

BORN: 1964 
EMPLOYED: 2012

BOARD ASSIGNMENTS:  
Norrporten, Primelog Holding 
AB, Bergsala AB, AP&T AB, 
Gnosjögruppen AB, Göteborg 
International Film Festival, 
SLS Invest AB, Nordia Innova-
tion AB, Industrial Equity AB.

No holdings in unlisted com-
panies.

ULF LINDQVIST
Communications Manager

BORN: 1963 
EMPLOYED: 2008

BOARD ASSIGNMENTS:   
None

No holdings in unlisted 
companies.

HENRIK DAHL
CFO

BORN: 1975
EMPLOYED: 2008

BOARD ASSIGNMENTS:   
AP Partnerinvest Sec AB, AP 
Industriinvest AB, Amplico 
Kapital AB, DAWA Däck 
AB, Gar Förvaltnings AB, 
Industrial Equity AB and 123 
Servicecenters Fastighets AB.

No holdings in unlisted com-
panies.
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Remuneration, benefits and business 
representation expenses
In 2009, guidelines were adopted for 
the remuneration of senior executives at 
the AP funds; however, the rules did not 
apply to other personnel. The overriding 
purpose was to maintain public con-
fidence in the AP funds. Viewed from 
a broader perspective, the question of 
confidence involves a number of aspects. 
Remuneration is one of these; responsible 
investment is another, while openness 
and transparency are additional confi-
dence-building factors. 

AP6 reports on work involving respon-
sible investments in various parts of the 
Annual Report, in the GRI report, for 
instance. The presentation below shows the 
benefits, guidelines for remuneration to all 
personnel and the result of a comparison 
for remuneration levels for all employees. 

The government previously adopted 
guidelines for senior executives at  
the AP funds. 
•  Total remuneration of the AP funds’ 

senior executives shall be reasonable 
and well balanced.

•  It shall also be competitive, capped 
and appropriate for its purpose, as well 
as contributing to sound ethics and 
organisational culture. 

•  Remuneration levels must not act as a 
trendsetter in relation to comparable 
institutions but instead be marked by 
moderation.

•  Variable salaries, or a bonus, may not 
be paid. 

•  Other employees may receive variable 
pay, but in a maximum amount corre-
sponding to two months’ salary. 

With this as its point of departure, 
AP6’s Board has decided that:
•  The government’s guidelines shall not 

apply solely to senior executives at AP6, 
but to all other employees, too. 

•  The possibility for variable pay, or a 
bonus, has ceased for all personnel. 

AP6 shall also work to promote the 
application of the guidelines as far as 
possible in companies in which AP6 has 
ownership.

ANALYSIS OF AP6’S  
REMUNERATION LEVELS 
AP6 commissioned an evaluation of total 
remuneration levels (salary and pension) 
for all employees. The McLagan perfor-
mance/reward consultancy was used to 
conduct the evaluation. The company 
is part of Aon Consulting Company, an 
external and independent international 
consulting company. The comparative 
material was divided into two categories 
in an effort to take into account the 
differences in remuneration structures 
and levels among these. AP6’s operations 
deviate to a certain extent, since the 
focus for operations is based on unlisted 
holdings. This means that AP6 has a need 
for specific competence among employees 
who identify conduct and monitor invest-
ments in unlisted companies. 

Private-sector capital managers:
•  AFA Försäkring, Alecta, Alfred Berg, 

AMF Pension, Carnegie, Folksam, 
Handelsbanken Asset Management, 
Handelsbanken Liv, Länsförsäkrin-
gar Fonder, Nordea Fonder, SEB 
Kapitalförvaltningen, SEB Wealth 
Management, Skagen fonder, Skandia 
Liv, Swedbank, Swedbank Robur and 
Ålandsbanken.  

State-sector companies and agencies:
State-owned financial companies:  
Almi Invest, Fouriertransform,  
Industrifonden, Innovationsbron,  
SBAB, SEK and Swedfund 
Agencies: Finansinspektionen, Kammar-
kollegiet, Nobelstiftelsen, Riksbanken,  
Riksbankens Jubileumsfond and  
Riksgälden

Results of the evaluation 
The results of McLagan’s evaluation show 
that the total remuneration (salary and 
pension) for employees at AP6 are: 
•  8 per cent below the private market. 
•  9 per cent above comparable positions 

in government companies and agencies.

Total remuneration (salary and pension) for 
employees at AP6 compared with:

AP6 2013 AP6 2012

Private assets  
managers – 8% + 1%

Government compa-
nies and agencies + 9% + 13%

The conclusion drawn by AP6’s Board 
is that the remuneration of employees 
may thus be regarded as reasonable and 
in line with the government’s guidelines, 
meaning that remuneration levels are 
well balanced and competitive compared 
with other companies focusing on long-
term capital management.

Expenses for business representation 
and taxable benefits in 2013
During the past two years, AP6 has re-
viewed its benefits and rules for business 
representation. This was done on the 
basis of being an attractive and modern 
employer involved in the management of 
public funds. 

Here, a conscious choice is made 
when, for example, company cars were 
abolished and public transport travel-cards 
were introduced. In the case of business 
representation, this means it must be rea-
sonable and appropriate for the purpose. 
For example, alcohol is not allowed in 
connection with in-house representation. 

Cost SEK/Employee/year

Representation  
(Internal and external) 821

Taxable benefit (Public 
transport travel-card 
and luncheon vouchers) 10,869
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Directors’ Report

The Board of Directors and Managing Director of the Sixth AP Fund herewith present their Annual Report for 
operations during the 2013 financial year. The income statement, balance sheets, specifications and notes to the 
accounts following this report constitute an integral part of the Annual Report. 

SIGNIFICANT EVENTS DURING THE YEAR 
Stabilisation emerged in major areas of the global economy during 
the past year. Fears for European development eased considerably, 
with indications that countries that encountered major challenges, 
compelling them to seek emergency loans, are now recovering, 
albeit very lowly. The recovery may be largely attributed to forceful 
money market actions in the US, notably via widespread interven-
tion aimed at bond purchases. The US, the world’s largest econo-
my, has acted as a locomotive, driving a trend in which low interest 
rates have fuelled a capital flight from low yielding bonds in favour 
of stock. The trend is similar on several stock markets and, thus, 
in the Nordic region, too. The Nasdaq OMX Stockholm is now 
showing valuations on a par with those before the financial crisis 
in 2007. Valuations ahead of 2013 were based largely on a definite 
economic rebound, with higher profitability and growth in listed 
companies. Despite a number of profit warnings in which forecasts 
were revised down, the market upturn has continued, driving 
valuations up and thus also raising risk. 

From this perspective, it may be stated that AP6 did not 
manage to attain its goal for the year, which was set at a full 30 per 
cent for 2013 (index growth of 27.5 per cent, with a return supple-
ment of 2.5 per cent). AP6’s investments are aimed at generating a 
high, stable return over time and, consequently, cannot be gauged 
against individual years on the stock exchange. Accordingly, it is 
important to evaluate investments over a longer time, explaining 
why 10 years may be viewed as an appropriate period. The primary 
reason is that this time horizon includes one or two business 
cycles, making analyses more accurate. It should also be noted 
that the strategic orientation since 2011 represents a focus towards 
investment in mature companies. Experience from AP6 and other 
players confirm that investments in mature unlisted companies 
offer positive potential for a healthy return. Overall, AP6’s historic 
return is, however, saddled with the previous strategy and invest-
ments completed in the early phase (venture capital). Investments 
in mature companies (buyout) have historically been highly 
successful, with an annual return since inception (17 years) of 15.5 
per cent, and 14.0 per cent over 10 years, compared with the target 
for these periods of 11.9 per cent and 14.0 per cent, respectively. 

Staying with the set strategy 
Since 2011, when AP6 commenced its current strategic direc-
tion, the portfolio has been undergoing restructuring. In direct 

investments during the year, this led to about ten additional 
divestments, with a number of cases involving companies 
deemed unsuitable for the future core portfolio. Apart from a 
few exceptions, portfolio streamlining may now be regarded 
as complete. In the case of Fund Investments, the adjustment 
is seen particularly in a more restrictive approach to capital 
commitments in venture capital. During 2013, AP6 made capital 
commitments totalling SEK 1.9 billion, with SEK 1.7 billion in 
buyout and SEK 0.2 billion in venture capital. 

During 2013, AP6’s strategy was applied in practice and a 
distinct change is visible internally and externally alike. Inter-
nally, co-operation within the investment organisation has been 
further deepened, with ever-more extensive utilisation of the 
synergism between direct investments and Fund Investments. 
For example, the Company Investments team has well-developed 
methods and models for assessing and evaluating individual 
companies. This competence is also utilised by the fund team 
when investments are made in participations in already estab-
lished funds (referred to as secondaries). The ability of the com-
panies team to capitalise on existing information from the fund 
team creates synergism in corporate evaluation. The competence 
to conduct direct investments subsequently means that the risk 
in an investment decreases when the potential to establish active-
ly a standpoint exists on every investment occasion. Externally, 
the companies team – via the fund team and investments in pri-
vate equity funds – has extended its contact surface area consid-
erably during the year. This has contributed to a higher business 
flow, with several potential investments arising regularly. 

Evaluation of the return target
During 2012, AP6 implemented a new return target. The 
starting point for the return target was that it should readily 
reflect the strategic orientation and mirror the industry prac-
tice. The purpose was to identify an index that presents specific 
comparative data for unlisted companies. Quite soon it merged 
that existing indices did not meet criteria in respect of validity, 
integrity and data quality. Instead, a selection was made of the 
various broad-based share indices with the emphasis on mature 
companies in the Nordic region. This resulted in Handelsbank-
en’s Nordix All-Share Portfolio Index Total Return. However, 
during 2013, this index ceased to be published externally. At 
AP6’s request, the index will instead be owned and calculated 
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The Sixth AP Fund’s performance 1997–2013
1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013

Return trend, per cent 8.1 8.4 55.8 –1.3 –8.0 –30.9 10.7 8.7 8.9 13.7 14.1 –16.6 11.3 9.4 –6.9 9.2 9.2

Benchmark index1 – – 67.4 –11.9 –14.2 –35.7 7.4 6.4 6.1 7.2 9.0 7.4 7.5 6.5 7.7 20.2 30.0

Fund capital, SEK bn 11.3 12.2 18.8 18.4 16.7 11.6 12.8 13.9 15.1 17.2 19.6 16.4 18.2 19.9 18.5 20.2 22.1

Profit/loss summary, SEK M 
Profit/loss before costs 851 923 6 752 –302 –1 522 –4 953 1 320 1 262 1 373 2 215 2 610 –3 108 1 999 1 874 –1 237 1 838 1 982

External management 
costs 0 0 –2 –4 –10 –4 –14 –31 –7 –20 –33 –17 –16 –22 –23  –21  –24

Internal management 
costs and shared costs –35 –63 –78 –122 –148 –150 –153 –121 –125 –131 –145 –127 –130 –146 –120  –116  –98

Profit/loss for the year 816 860 6,672 –428 –1,680 –5,107 1,153 1,110 1,241 2,064 2,432 –3,252 1,853 1,706 –1,380 1,701 1,860

1.  Benchmark index: 1999–2002 SIX Return index. 2003–2011 Absolute return target. 2012–2013 return target SIX Nordic 200 Cap GI +2.5%. 

directly by SIX and published in exactly the same manner as 
previously. Subsequently, the index was published under the 
moniker “SIX Nordic 200 Cap GI”. AP6’s target will continue 
to be this index, plus a risk premium for unlisted companies of 
2.5 per cent. Accordingly, the analyses in the Annual Report 
regarding AP6’s return during various time periods are done in 
relation to this index. 

During 2013 various alternatives to unlisted companies’ return 
target were again assessed, since the current listed companies index 
precludes the possibility to evaluate AP6 during individual years. 
Work on developing an unlisted companies index is in progress 
among a number index suppliers with whom AP6 has been in 
contact. These efforts will be tracked and a deeper analysis and dis-
cussion concerning a possible target replacement may arise when 
there is an alternative that better reflects AP6’s asset types. 

FUND CAPITAL
Since 2003, most of the allocated capital has been invested in 
unlisted companies. An analysis shows that AP6’s capital during 
the period 2004–2013, meaning the last 10 years, has grown 
from SEK 12.8 billion to SEK 22.1 billion, which corresponds 
to average annual growth of 5.6 per cent. At year-end 1996, AP6 
started with capital of SEK 10.4 billion, which, by the close of 
2013 had advanced by SEK 11.7 billion to SEK 22.1 billion. This 
corresponds to total value growth of some 113 per cent since 
AP6’s inception, or an annual average growth of 4.5 per cent. 

AP6 is a closed buffer fund, which means that there is no 
requirement to make annual disbursements to or receive funds so 
as to balance payment flows in the national pension system. This 
means that profit is reinvested and any losses must be covered by 
fund capital. 

At year-end 2013, AP6’s committed but as yet unpaid capital 
for investments in funds and directly owned companies totalled 
SEK 6.1 billion (3.4). 

PROFIT/LOSS
The net profit for 2013 totalled SEK 1,860 million (1,701), or a 
return of 9.2 per cent (9.2). The return may be compared with 

the return target of 30.0 per cent for 2013. Profit for the period 
2004–2013 amounted to SEK 9,335 million. This corresponds 
to an annual return of 5.6 per cent, compared with the return 
target of 14.0 per cent for the period. 

Profit consists of realised and unrealised value changes in 
assets, as well as interest and dividends. Realised profit is the 
difference between revenue from divestments and the carrying 
value on the divestment date. In addition, the figure includes 
any impairment of acquisition values. Unrealised profit is the 
difference between value changes in existing holdings. Costs 
consist of external and internal management costs attributable to 
investment operations and internal joint costs. 

MANAGEMENT COSTS
Costs are divided into external management costs, internal man-
agement costs and shared costs. 

External management costs refer primarily to management 
fees paid to managers of listed holdings. 

Internal management costs include personnel costs relating to 
investments in funds, directly owned companies and manage-
ment of liquidity holdings. These also include costs directly 
attributable to investment operations. 

Shared costs include personnel costs for the Managing Direc-
tor and shared specialist functions, as well as costs of premises, 
services purchased externally, IT and general office costs. Since 
AP6’s operations are not subject to VAT, input VAT cannot be 
deducted. Consequently, this is expensed on a continuous basis 
and is included in AP6’s costs. 

Management fees paid to the funds that invest in unlisted 
companies are reported as part of the acquisition cost for each 
fund. Capitalised management fees are subsequently depreciated 
to zero in conjunction with the annual closing accounts. 

Total costs for AP6 amounted to SEK 121 million (137) 
in 2013, of which SEK 71 million (76) were attributable to 
investment operations and liquidity management, while SEK 50 
million (61) pertained to shared costs. 
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ORGANISATION AND EMPLOYEES 
Organisationally, the investment organisation is divided into 
two business areas: Company and Fund Investments. These two 
business areas manage what AP6 refers to in its analysis context 
as capital employed. In addition, there is also liquidity manage-
ment, which includes investments in interest-bearing securities 
and listed small company funds. Thus, liquidity management 
handles the cash reserve, which is held so as to conduct new and 
supplementary investments in each business area. Investment op-
erations are supported by administrative functions such as legal 
affairs, finance, business control, human resources, and IT.

The number of employees at AP6 amounted to 33 (31) at year-
end. Additional information concerning employees is available 
under Note 8. For more information about AP6’s organisation 
and employees, refer to the website, www.apfond6.se. 

INVESTMENT OPERATIONS 
Operations are divided into investment activities and liquidity 
management. Investment operations consist of direct investments 
in companies and indirect investments in companies via funds.

Company Investments 
The market value of Company Investments totalled SEK 9.0 bil-
lion (8.0) at year-end 2013, and profit for the year before internal 
costs amounted to SEK 418 million (526).

During 2013, AP6 conducted several transactions, involving 
purchases and sales alike. Gnotec, a leading Swedish supplier to 
the automotive industry, was divested with a profit totalling SEK 
223 million, of which SEK 54 million impacted on profit for the 
year. During the holding period, the investment generated an 
annual return of some 23 per cent. Panopticon was also divested 
during the year. Datawatch, a Nasdaq-listed enterprise, acquired 
the company, with the purchase price consisting of shares in 
Datawatch. Including the price rise in the Datawatch share, the 
disposal of Panopticon generated total profit of SEK 105 million, 
which impacted in its entirety on profit for the year. During the 
holding period, the investment generated an annual return of 
more than 50 per cent. Otherwise, some ten divestments were 
completed as part of efforts to streamline the current portfolio. 
Examples of such transactions are the disposal of Grönklitts-
gruppen, Mittkapital, Ekoväst, Ekonord and Startkapital i Norr, 
all of which were sold to Inlandsinnovation, the state-owned 
private equity company, at prices on a par with carrying values.

During 2013, AP6 – in co-operation with Ratos, a Swedish 
investment vehicle – finalised the investment in Aibel, the Nor-
wegian offshore services company. Moreover, a co-investment 
was made in Unifeeder, one of Denmark’s leading logistics com-
panies active in container freight. The investment was completed 
in collaboration with Nordic Capital, a Swedish investment 
group, plus a number of other players, which, like AP6, invested 
in Nordic Capital VIII. During the autumn, AP6 also invested 
in the Finnish company Salcomp, a leading global manufacturer 
of chargers for mobile telephones, tablets and other mobile units. 
The investment, approved by the Swedish competition authority 

in January 2014, means that AP6 has commenced collaboration 
with Nordstjernan, which remains the major shareholder. The 
investments outlined above totalled SEK 2.2 billion.

The market value of investments in companies in the mature 
phase (buyout) amounted to SEK 8.0 billion, with profit for 
the year from these holdings totalling SEK 365 million before 
internal management costs. Profit provided a return for the year 
of 4.9 per cent. Profit for mature companies is mainly attributa-
ble to Norrporten and Volvofinans, which contributed SEK 212 
million and SEK 138 million, respectively. However, profit for 
the year from Norrporten was lower than in previous years due 
to a non-recurring effect that emerged during adaptation to the 
methodology applied by similar but listed property companies 
in calculating property values. Adaptation is one step in the 
transition to IFRS. Apart from this effect, Norrporten’s business 
activities are progressing as planned, and are expected to remain 
stable. Profit for the year was also charged with SEK 93 million 
in respect of impairment in Aibel. Also, a negative currency 
trend resulted in an additional charge of SEK 48 million. The 
currency effect was hedged but entailed that a corresponding 
positive amount was included as part of the profit for liquidity 
management operations. The value change in Aibel was warrant-
ed by the distinct market downturn the company experienced in 
the latter half of 2013, which also impacted adversely on expecta-
tions for 2014. However, we believe this is temporary and, given 
its solid market position, the company will continue to offer high 
potential for buoyant, long-term value growth.

The market value of investments in the early phase (venture 
capital) amounted to SEK 1.0 billion, with profit for the year 
totalling SEK 53 million. The profit level led to a return for the 
year of 6.0 per cent, attributable mainly to the disposal of Pan-
opticon but also to the upward revaluation of Unfors as a result 
of an ongoing sales process that was finalised in February 2014. 
However, profit was charged as a result of a downward revalu-
ation of some SEK 102 million in Gyros. The company, which 
was previously part of the phased-out Life Science business area, 
has not progressed as planned.

The return in buyout since AP6’s inception (1997–2013) 
amounted to 16.2 per cent. The corresponding figure for venture 
capital was a negative 20.5 per cent. Investments in the mature 
segment exceeded the target for the period, that is, 11.9 per cent, 
thereby confirming the current strategy of allocating capital 
towards buyout. 

Fund investments 
Fund investments invests in funds headed by experienced Nordic 
management teams, who in turn invest in companies in the 
venture and buyout market segments. Investments are aimed 
mainly at primary funds but the secondary market is also targeted 
through capital commitments to secondary funds and the acquisi-
tion of secondary participations. The business area is divided into 
three sub-portfolios – buyout, venture capital and secondaries. 
All investments in the latter portfolio take place in the buyout 
segment. At the close of 2013, the business area’s market-valued 
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capital totalled SEK 5.9 billion (5.7), with profit for the year 
amounting to SEK 763 million (910) before internal costs.

Market-valued capital in the buyout portfolio totalled SEK 4.5 
billion (4.5) at year-end 2013, with profit for the year amounting 
to SEK 637 million (709) before internal costs. Profit was positive-
ly impacted by upward revaluations of the portfolio and by reali-
sations completed at higher values than the opening market value. 
Over the course of 2013, Fund Investments committed capital to 
Triton IV (EUR 45 million), EQT Mid Market (EUR 60 million), 
Nordic Capital VIII (EUR 25 million) and FSN Capital IV (SEK 
360 million). The commitment to Nordic Capital VIII entailed an 
increase of the EUR 65 million already made in 2012.

Market-valued capital in venture totalled SEK 1.3 billion (1.2) 
at the close of 2013, with profit before internal costs amounting 
to SEK 125 million (201). In particular, profit was positively 
affected by upward revaluations in the portfolio. During 2013, 
Fund Investments committed capital to Northzone VII (EUR 15 
million) and Creandum III (EUR 10 million). The commitment 
to Creandum III entailed an increase in the commitment of 
EUR 15 million already made during 2012.

In the secondary portfolio, Fund Investments committed capi-
tal to Cubera VII (EUR 20 million). As in the case of previous sec-
ondary investments, this investment was in the buyout segment.

The return in the buyout segment since AP6’s inception 
(1997–2013) amounted to 14.8 per cent. The corresponding 
figure for venture capital was a negative 4.0 per cent. Also in this 
business area, the investments in buyout exceeded the target for 
the period, which was 11.9 per cent. As in the case of direct in-
vestments, this trend confirms the current strategy, which entails 
that new commitments focus on private equity funds that invest 
in mature companies. Commitments to venture capital funds 
continue, but on a smaller scale than in the past. 

MANAGEMENT OF THE LIQUIDITY RESERVE 
The liquidity reserve represents that portion of AP6’s capital that 
is not deployed in investment operations, but is instead invested 
in AP6’s liquidity management activities. The purpose of the 
liquidity reserve is to maintain high payment preparedness, 
and management is to be marked by low risk and favourable 
risk diversification. Investments are made in interest-bearing 
securities offering high liquidity. The goal for the management 

of interest-bearing securities is to attain a return in line with the 
OMRX T-Bill. In addition, liquidity management is tasked with 
handling financial risks that may arise in operations and capital 
borrowing requirements.

As a supplement to interest-bearing assets, liquidity manage-
ment also pursues a number of investments in listed small com-
pany funds. These investments pertain to externally managed 
funds that invest in small and medium-sized listed companies. 
Listed small company funds progressed very positively during 
2012, contributing a profit of SEK 703 million (213).

In recent years, AP6 has worked on adapting the new strategy 
that the Board approved in 2011. This adaptation has led to the 
disposal of a number of companies deemed no longer suitable 
for the portfolio. Combined with natural flows from mature 
investments, this has led to a large inflow of liquidity both from 
Company Investments and Fund Investments. As a result of 
rising activity in investment operations, the liquidity reserve is 
expected to decline in the years ahead. At year-end 2013, the 
market-valued capital in liquidity management totalled SEK 7.1 
billion (6.2), of which listed small company funds accounted for 
SEK 2.1 billion (1.7). Overall profit from liquidity management 
operations totalled SEK 745 million (251).

REVIEW OF PERFORMANCE IN RELATION TO TARGETS 
Pursuant to the Sixth Swedish National Fund Act (2000:193), the 
Board of AP6 is to conduct an annual evaluation of its administra-
tion of funds, meaning a performance review. The evaluation must 
be submitted to the government in connection with the submis-
sion of the Annual Report and Audit Report. The evaluation is 
prepared in a separate report published on AP6’s website. 

GOVERNMENT EVALUATION
On behalf of the government, the Ministry of Finance conducts 
an annual evaluation of the Sixth AP Fund’s operations. This 
evaluation is performed for all AP funds with the assistance of 
external consultants. The assessment is presented in a written 
communication to the Swedish Parliament and made public 
when the government adopts the income statement and balance 
sheet, which is normally in May of the following year. 

The evaluation primarily addresses the return targets es-
tablished by the Board and the extent to which the investment 

Sixth AP Fund’s profit/loss and fund capital by business area 
Profit/loss Return before 

costs, % 
2009–2013

Market-valued capital 
31 Dec. 2013 SEK M 2009 2010 2011 2012 2013 Total

Company Investments 474 729 –1,701 526 418 446 0,9 9,036
Fund investments 341 141 748 910 763 2,903 10,3 5,884
Liquidity management &  
risk management 1,168 982 –307 381 777 3,001 – 7,119
Shared capital, net – – – – – – – 70
Internal management costs –60 –62 –56 –55 –48 –281 – –
Shared costs –70 –84 –64 –61 –50 –329 – –
Total 1,853 1,706 –1,380 1,701 1,860 5,740 6,2 22,109
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activities have achieved the set targets. The evaluation also 
includes analyses to assess the efficiency of the AP fund system 
from a general perspective. The latest document is available on 
the websites of the government and the AP6. 

SIGNIFICANT EVENTS AFTER THE FINANCIAL YEAR-END 
After year-end, AP6 completed the sale of Unfors RaySafe AB. 
In addition, the investment in Salcomp was finalised following 
the approval of the Swedish competition authority in January 
2014. Otherwise, there are no significant events to report after 
the end of the year. 

SUSTAINABLE BUSINESS 
Sustainability applies to investments, organisation and leadership. 
The sustainability concept represents a significant platform and 
a prerequisite for being able to generate a high, long-term return 
on the pension capital that AP6 has been entrusted to manage. 
During the year, work involving sustainability issues intensified 
and AP6 affiliated itself to the Global Compact. AP6 had already 
been a member of PRI – the UN’s initiative for responsible in-
vestments. This resulted in the clear formulation of requirements 
for the investment process and sustainability issues involved in 
company and existing holdings. The prerequisites for the two 
types of investments differ, which is also reflected in the imple-
mentation of sustainability efforts; however, a common denom-
inator is that AP6 imposes requirements. Companies in which 
AP6 is a direct shareholder are encouraged to join the Global 
Compact. Company Investments consist of various sizes of 
holdings and various shareholdings, which entails that AP6 must 
adapt the model to meet various prerequisites. Funds in which 
AP6 has a shareholding, are encouraged to join or work according 
to PRI principles. Regardless of the type of investment, direct or 
indirect, the task in the ongoing sustainability process includes 
ensuring that there are models for requirements, monitoring, 
reporting deviations and measures. 

SIXTH AP FUND’S FINANCIAL INSTRUMENTS  
AND THEIR IMPACT ON PROFIT 
International Financial Reporting Standards (IFRS) is a series of 
internationally accepted regulations and the fund is continuously 
evaluating ways in which its annual accounts can be changed 
and improved with the aim of presenting a clear and transparent 
view of operations. These regulations require that significant 
disclosures be made regarding financial instruments. Disclosures 
in accordance with IFRS 7 aim to permit users to judge the sig-
nificance of financial instruments when assessing AP6’s financial 
position and performance, and to assess the nature and scope of 
the financial risks to which AP6 is exposed in its holdings and 
how they are managed. 

Firstly, it should be mentioned that, according to the Sixth 
Swedish National Pension Fund Act (2000:193), AP6 ’s financial 
instruments should be reported at fair value. When applied to a 
financial instrument, fair value is defined as the amount at which 
an asset could be transferred or a liability written off. This shall 
occur between knowledgeable parties who are independent of 

each but who share an interest in the completion of the transac-
tion. AP6 classifies its assets at fair value according to the follow-
ing valuation hierarchy. The levels are determined on the basis of 
the market data available at the time of the valuation.

Fair value hierarchy  
SEK M Level 1 Level 2 Level 3

Total 
fair 

value

Shares and participations 2,193 – 14,595 16,788
Interest-bearing securities 4,878 – 194 5,072

Cash 179 – – 179

Level 1)  Listed prices are available on active markets for identi-
cal assets and liabilities.

Level 2)  Financial instruments that do not belong to Level 1 
belong to Level 2 if there are quoted prices on inactive 
markets or if the value can be derived from quoted 
prices.

Level 3)   No observable market data that can be applied to the 
asset. 

As illustrated in the table, most of the Fund’s invested capital is 
categorised as Level 3. In many cases, this means that no market 
data is available when the assets are to be valued. AP6 applies 
IPEV principles as the framework for its valuation. A number of 
methods are applied in valuation, such as discounted cash flow, 
net asset value, valuation using multiples, etc. (see also under 
accounting and valuation policies, Note 1). 

Some of AP6’s companies are valued using a model in which 
future cash flows are used as an indicator of the company’s value. 
The condition under which this valuation method functions is 
that, with reasonable certainty, the company has to be able to 
predict its future cash flow. Since future cash flows are discount-
ed at their present value, it is important to apply the correct 
cost of capital. The cost of capital involves weighting the cost 
of borrowed funds and shareholders’ equity, known as WACC 
(Weighted Average Cost of Capital). The cost of shareholders’ 
equity can be compared with the return target that AP6 sets 
for that element of business operations that cannot be financed 
externally by a bank loan, for example. As a rule, the cost of 
borrowing is lower than the cost of shareholders’ equity; par-
ticularly since interest expenses are a tax-deductible item for the 
company. For a company at the early stage of its development, 
without the possibility of external financing, the return target for 
shareholders’ equity can be relatively high, leading to a consid-
erably more restrictive valuation in the form of lower company 
value. The opposite means that a company with good financing 
opportunities will have a lower WACC and thus also a higher 
company value according to the model. The cost of capital that 
the AP6 uses is thus central to how the company is valued and, 
accordingly, also to how changes in value are reported in AP6’s 
income statement. However, the most important parameters in 
the model are the assessments of the company’s future develop-
ment, such as growth, operating margin, investment requirement 
and so on. Accordingly, those risks that have the greatest impact 
on a company’s value are market risk and performance risk (see 
the section Risks in the AP6’s operations).
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Valuation at visible net asset value is a method used by the 
AP6 for valuing Norrporten and Volvofinans. With this method, 
no direct estimate is made of the company’s future earnings 
capacity; instead, the valuation is based on adjusted shareholders’ 
equity. Thus, the company’s performance during the year has a 
direct bearing on the financial performance of AP6.

Different models are used for company appraisals. These 
include the model for future cash flows and the model for esti-
mated net asset value. In combination with these, peer groups 
are used. These comprise a cluster of similar companies, often 
listed, which are reminiscent of the company to be evaluated. A 
downturn on stock markets will probably lead to owner multi-
ples, thereby leading to lower values in an unlisted portfolio. If 
the stock market is turbulent, a certain degree of caution should 
be exercised when a valuation is based partly on multiples. The 
most common multiples that AP6 uses in its valuation are EV/
Sales and EV/EBIT (see definitions).

A few of AP6’s holdings are known as pre-revenue models, 
meaning the company does not yet have any operations that 
generate income. These companies are very difficult to measure 
and, for obvious reasons, a restrictive valuation is used, which 
often means the acquisition value or lower. The majority of these 
companies also have a fairly high technological risk. 

Private equity funds in which AP6 invests apply the same 
valuation methods as described above. AP6 applies the same val-
uation methods as described above, AP6 continuously evaluates 
the valuation methods used and thus also the valuations reported 
on a quarterly basis.

With respect to AP6’s listed holdings, up-to-date market data 
is obtained in conjunction with the closing accounts at year-end. 
Accordingly, valuations of this kind have no element of estimation. 

RISKS IN THE SIXTH AP FUND’S OPERATIONS
Every investment made on the financial market involves an ele-
ment of risk. Therefore AP6 faces a number of commercial risks, 
the most important of which can be divided into the following 
five categories. 

Market risk: Market risk pertains to the risk that a future cash 
flow from an investment may vary due to changes in the market. 
The main types of market risk that affect AP6 are equity risk, 
currency risk and interest-rate risk. This is it is monitored continu-
ously, since both Fund Investments and Company Investments are 

exposed to this kind of risk. A maximum 10 per cent of the AP6’s 
assets, valued at market value, may be exposed to currency risk. For 
this reason, AP6 uses derivative instruments to hedge currency risk.

At year-end, AP6’s market-valued assets in foreign currency 
amounted to SEK 4,038 million (2,938). Of this, SEK 3,471 
million (2,785) was hedged, resulting in a currency exposure of 
approximately 2.7 per cent (1.0) in relation to fund capital.

Credit and counterparty risk: This type of risk arises as a 
result of the inability or unwillingness of a company to fulfil its 
contractual obligations or other commitments, which could po-
tentially lead to losses. In these cases, AP6 is working to diversity 
its portfolio and ensure that its exposure to individual holdings 
does not grow too large. The Board determines this risk each by 
deciding on a future allocation plan showing how future funds 
are to be divided among different asset classes and business areas.

Liquidity risk: This risk is best described as the risk of finan-
cial crisis. Liquidity risk arises when assets, liabilities and com-
mitments have different maturities. Since AP6 has neither cash 
inflows not outflows to or from the pension system, it only has 
to take into consideration its own investment activities. Unlike 
other buffer funds, there is no legal requirement governing the 
proportion of capital that shall be placed in investment with a 
low liquidity risk. AP6’s target is that the liquidity reserve should 
normally amount to 5–10% of the overall capital managed by 
the Fund. There is also a credit line that can be utilised if the 
need for financing should arise. 

Performance risk: Refers to the risk that a holding fails to 
develop in line with the objectives set, for example, in the owner 
directive or business plan. The risk is monitored by Company 
Investments and Fund Investments alike, but in the case of the 
former, a more active approach is required in response to grow-
ing risks. The Fund monitors its investments by being a captive 
owner with the aim of having at least one representative on the 
board of each of its unlisted direct investments. Furthermore, 
the company’s financial performance is monitored on a monthly 
basis through representative analyses.

Operational risk: The risk of financial loss as a result of human 
error, inadequate process, external events or faulty systems. 
One of the methods used by the AP6 to manage these risks is 
to document and map its various process flows. This part of the 
task assigned to internal audit. Furthermore, risk scenarios are 
performed, whereby risks and threats are analysed. 

Gothenburg, 20 February 2014

Ebba Lindsö Per Strömberg
Chairman of the Board Deputy Chairman

Henrik Dagel Olle Larkö Katarina G Bonde
Board member Board member Board member

Karl Swartling
Managing Director
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Income statement

SEK M Note 2013 2012

Investment operations 
Net profit/loss, listed shares and participations 2 751 220
Net profit/loss, unlisted shares and participations 3 1,064 1,122

Dividend 31 115

Net interest income/expenses 4 112 288
Other financial income and expenses 5 23 93
Management costs 6, 8 –71 –76
Shared costs 7, 8 –50 –61

Profit/loss for the year 1,860 1,701
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Balance sheet

SEK M Note 31 Dec 2013 31 Dec 2012

ASSETS
Investment assets
Shares and participations in listed shares 9 2,193 1,671
Shares and participations in unlisted companies 10 14,595 13,631
Other interest-bearing securities 11 5,072 4,696

Total investment assets 21,860 19,998

Receivables and other assets 
Other current receivables 13 8
Prepaid expenses and accrued income 12 81 50
Cash and cash equivalents 179 233

Total receivables and other assets 273 291

TOTAL ASSETS 22,133 20,289

FUND CAPITAL AND LIABILITIES
Fund capital
Initial capital 10,366 10,366
Profit brought forward 9,883 8,182
Profit/loss for the year 1,860 1,701

TOTAL FUND CAPITAL 22,109 20,249

Current liabilities
Accrued expenses 16 26
Other current liabilities 14 8 14

Total current liabilities 24 40

TOTAL FUND CAPITAL AND LIABILITIES 22,133 20,289

Memorandum items
Contingent liabilities 2 2
Commitments – pledged capital, not yet paid out 6 100 3,444
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Notes
All figures are stated in SEK million unless otherwise stated.

Note 1 Accounting and valuation policies

AP6 observes the regulations set forth in the Sixth Swedish Na-
tional Pension Fund Act (2000:193). This Act came into force on 
1 January 2001. The Annual Report has been prepared in accor-
dance with generally accepted accounting principles. As a result 
of the legislation regulating AP6, all investments are measured 
according to their fair value in AP6’s accounts. There have been 
no changes in the AP6’s accounting principles for 2012. 

Reporting according to IFRS
IFRS is an internationally accepted set of standards and, there-
fore, AP6 continuously evaluates changes in this field. However, 
it should be noted that AP6 is unable to adopt IFRS to its full 
extent, as the legislation states that AP6 shall not prepare con-
solidated accounts. Consequently, AP6 must determine what is 
applicable for each individual standard and then assess which 
information should be presented to ensure that external readers 
are given a true and fair picture, while maintaining clarity in the 
Annual Report. The view is that the AP6’s results conform to 
IFRS in all material respects.

AP6 is a government agency and thus not a legal entity and, 
therefore, neither can it be considered a parent company. 

Reporting and valuation of unlisted securities 
AP6 values all holdings according to their fair value and applies 
the IPEV’s guidelines (International Private Equity and Venture 
Capital Valuation Board, www.privateequityvaluation.com) as the 
basis for its valuation. This essentially means that its holdings 
are to be reported at fair value. It should be noted that there 
is no formal requirement to conform to these regulations, but 
since they are internationally accepted and correspond to how 
other AP funds measure their unlisted holdings, AP6 has elected 
to comply with these principles. In connection with the annual 
accounts, AP6 conducts a valuation of all companies in each 
of its portfolios. However, the emphasis is on those companies 
that have material values in relation to the overall portfolio. 
The valuation of unlisted holdings largely involves attempting 
to estimate the anticipated growth of the underlying business, 
which means that changes to assumptions may have significant 
impact on results. In each individual case, AP6 attempts to 
determine the valuation method best suited to illustrating the 
fair value of the investment. The following valuation methods are 
used:

Price according to the latest investment round
AP6 has several investments that involve third-party transac-
tions. If such transactions took place during the financial year, 
they are used as the basis for valuation in annual accounts. 

Consideration is also given to any issues in which only the 
existing owners participate (known as internal rounds). In those 
cases where internal rounds indicate a depreciation, a more de-
tailed analysis is made, and in the event that the company has 
attempted to attract a third party, but failed to do so, or if there 
are indications of only marginal interest in the company from the 
market, the holding is depreciated.

In all cases, events occurring between the time of the trans-
action and the time of reporting it are taken into consideration.

Discounted cash flow
With this method, the valuation of the company is based on dis-
counted future cash flows. This is followed by a deduction of the 
relevant net interest-bearing liability. The present value of future 
flows is calculated using a risk-adjusted interest rate. The model 
for cash flow valuation provides a good balance for assessing 
and discussing the company’s future growth. In those cases 
where investment at the time of valuation has not yet shown a 
positive cash flow, and where there is no alternative valuation 
that would provide a fairer indication of value, a more cautious 
estimate of the company’s value is made. In such cases, the 
market value of the investment often corresponds to its acquisi-
tion cost or less.

Net asset value method
This method is well suited for with companies whose value is 
most accurately reflected by a valuation of the company’s net 
assets rather than the earnings capacity of the underlying busi-
ness. AP6 uses this method for the valuation of Volvofinans AB 
and Fastighetsaktiebolaget Norrporten, a property company. In 
both cases, a valuation of the net assets produces a fairer value 
than any of the alternative valuation methods. 

Valuation using multiples
This valuation method is based on the assumption that suitable 
multiples can be identified for the company target for valuation. 
The multiples often used are EV/EBIT and EV/Sales. Traditio-
nally, valuation by multiples is easier to apply to more mature 
companies, since there are frequently more reference objects 
(peer groups) available. Since some investments are still in an 
early stage of development, the method is primarily used to 
estimate the multiples in conjunction with a future divestment 
date and thus whether the company’s future development can 
be considered reasonable.

In the case of certain small companies, it may prove difficult 
to find suitable reference objects for valuation using multiples. 
For this reason, no valuations are based solely on this met-
hod; instead, it is used in combination with one of the other 
methods.
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Industrial benchmarks
Relevant industrial benchmarks may used primarily to validate 
previous valuations. Examples of these are income per subscri-
ber, view, etc. In some cases, AP6 has analysed benchmarks 
used in transactions by companies similar to those to be valued. 
These have then been used as a reference point to support the 
valuations.

As part of AP6’s valuation process, investments are sub-
jected to stress testing in different scenarios. If the investment 
demonstrates signs of considerable volatility, AP6 adopts a 
more restrictive assessment of the value. 

Valuations of unlisted holdings is recognised under the item 
Net profit/loss, unlisted shares and participations in the income 
statement and also specified in Note 3. However, if there is a 
permanent and substantial reduction in value (e.g., bankrup-
tcy), this will lead to impairment, frequently equal to the total 
invested amount that is recognised in the income statement 
under Net profit/loss, unlisted shares and participations and is 
also specified in Note 3.

Valuations of holdings in funds invested in unlisted compa-
nies are based primarily on valuations received at 31 December 
2013 from the particular funds. For holdings in which AP6 has 
not received valuations that take into account performance 
during the fourth quarter of 2013, the most recent valuation 
received is adjusted to reflect actual transactions.

Purchases and sales of financial instruments are reported 
on the trade date.

Convertible loans are included in the item Shares and 
participations in unlisted companies and funds and recognised 
at amortised cost.

The amortised cost of a fund refers to all outgoing payments 
made, excluding external management costs (which are subject 
to reduction), for the remaining portfolio companies.

Changes in values of unlisted securities, realised and un-
realised, are recognised in the income statement and included 
in profit/loss for the year. The realised profit consists of the 
difference between sales proceeds and the carrying amount on 
the divestment date. Realised profit also includes impairments 
of carrying amounts that may arise in some cases, for example, 
a bankruptcy. 

AP6 manages some investments through dedicated holding 
companies. To give a fair view of the business, any investment 
divested by the holding company is recognised as realised by 
AP6. The sales amount less the cost of the investment thus 
provides the realised profit/loss. The holding company is then 
valued at its net asset value, whereby the value gradually de-
creases in line with the dividends relating to the sales proceeds. 
To ensure that the profit from a divestment is not recognised 
twice, these dividends are only recognised in the balance sheet.

Recognition and valuation of listed securities
Those assets in which capital has been invested are re-

cognised according to their fair value in the Annual Report.
The fair value is based on the closing prices listed on the 

last trading date of the year. Transactions pertaining to spot, 
options, futures and swap contracts are recognised in the 
accounts on the date when the material risks and rights are 
transferred between parties, meaning on the business day. 
This principle applies to transactions on the money and bond 
markets and on the equity market. 

The cost of shares and other securities includes commis-
sions and other direct costs incurred in connection with the 
acquisition.

When calculating capital gains and losses, the average 
value method has been applied.

Valuation is conducted using primarily the final paid price 
paid on the last trading day of the year.

If amid special circumstances conditions on a certain mar-
ket, it is deemed that the final price (price paid) is not represen-
tative, then a different price may be used for calculating the fair 
value.

Positions in derivative instruments are measured at their 
fair value and recognised under the same balance sheet item as 
each of the particular instrument’s underlying asset class.

Changes in values, realised and unrealised, are recognised 
in the income statement and included in the profit/loss for the 
year.

The capital gain/loss refers to the difference between the 
sales proceeds and cost. The capital gain/loss is the result that 
arises when investment assets are sold. 

Reporting and valuation of interest-bearing securities
The extent of investments in interest-bearing securities varies 
in pace with the change in the AP6’s liquidity reserve, where 
the amount depends on the purchase and sale of holdings. For 
purchases of interest-bearing securities, the asset is recogni-
sed in the balance sheet under the item Other interest-bearing 
securities and is specified in Note 11. If at the time of acquisi-
tion, there is accrued interest, this is recognised as an accrued 
income. For all interest-bearing securities in which AP6 invests, 
apart from pure account investments, for example, deposits, 
listed prices are available. Accrued interest on instruments are 
recognised in the income statement on the line Net interest/
expense and specified in Note 4.

Management costs
AP6’s management costs are divided into external and internal 
costs and shared costs. 

External management costs relating to management fees 
for listed holdings are recognised as current expenses in the 
income statement. Management fees paid to funds that invest 
in unlisted companies are recognised as part of the cost of each 
of the particular funds. Capitalised management fees are depre-
ciated on the closing date. At the end of 2013, all capitalised 
management fees were revised downwards to zero kronor. In 
Company Investments, management costs are capitalised, but 
are only reduced in value if they cannot be included within the 
fair value range. External costs arising in connection with the 
purchase of companies are capitalised. If acquisition proces-
ses stretch over the closing accounts, the costs of these are 
capitalised on the date it is deemed likely that the investment 
will be concluded. 

Internal management costs, which primarily refer to costs 
for AP6’s own personnel working in investment activities, are 
expensed together with shared costs, which ordinarily refer to 
personnel costs for the Managing Director and shared specialist 
functions as well as costs of premises, IT and general office 
expenses.

Internal and external management costs are recognised 
separately in Note.

Performance-based remuneration is not included in external 
management costs. It does, however, reduce the capital gain/
loss in respect of the asset managed.
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Other accounting policies
No consolidated accounts have been prepared, since shares 
and participations in subsidiaries are measured at their fair 
value.

AP6 is a government agency and therefore not a legal entity 
and, thus, neither is it a parent company.

Receivables are reported in the accounts at the amount at 
which they are expected to be received. Liabilities are measured 
at amortised costs. Purchases of new equipment are expenses 
on a continuous basis.

Realised and unrealised profit/loss is recognised as a net 
amount in the income statement. Gross values are reported in 
Note.

AP6 is exempt from income tax and its operations are not 
subject to VAT. For this reason, input VAT cannot be deducted 
but is a cost to the business. From 1 January 2012, the Fund is 
obligated to pay tax on services and goods from abroad.

The fund capital consists of initial capital and retained ear-
nings. The initial capital comprises a transfer from the former 
1st – 3rd Fund boards and SEK 366 million remaining from the 
phase out board for Fund 92-94. AP6 is not required to make 
disbursements to or receive payments from the pension system.

Memorandum items
When investing in a private equity fund, a contracted pledge 
is made to invest a certain amount of capital. The capital is 
invested over time and payment is made in line with the invest-
ments. The difference between pledged capital and capital paid 
out, with the addition of possible reinvestable sums, is recogni-
sed as a pledge under Memorandum items. 

Note 2 Net profit/loss, listed shares  
and participations

2013 2012

Listed holdings
Shares and participations 751 220

Total 751 220

Note 3 Net profit/loss, unlisted shares  
and participations 

2013 2012

Realised
Income from divestments 2,094 3,333
Invested capital –1,788 –2,598
Reversal of earlier recognised changes in 
value pertaining to divested holdings  –131 –207
Impairment losses for the year –118 –709
Reversal of earlier recognised changes in 
value pertaining to impaired holdings  71 706

128 525

Unrealised
Changes in the value of unrealised  
holdings for the year 936 597

936 597

Total 1,064 1,122

Note 4 Net interest income/expenses

2013 2012

Interest income
Convertible loans 3 213
Other interest income 109 77

112 290

Interest expenses
Other interest expenses 0 –2

0 –2

Net interest income/expenses  112 288

Note 5 Other financial income and expenses

2013 2012

Shares in profits from internal companies  1 9
Exchange-rate differences 22 84

Total 23 93
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Note 6 Management costs

2013 2012

External management costs
– Listed holdings 24 21
Internal management costs   
– Personnel costs  34 40
– Legal consultants 4 3
– Other external services 2 6
– Travel costs, etc.   2 2
– Debited VAT 4 3
– Other costs 1 1

Total 71 76

Performance-based costs amounted to SEK 2.4 million (0) in 
2013. 

External management costs attributable to holdings in un-
listed funds and companies amounted to SEK 130 million (119) 
and 7 million (23), respectively, which are capitalised continu-
ously as part of cost for each fund. However, at the end of the 
year, all capitalised management costs were revised downwards 
to zero kronor. The revised amount is included in the unrealised 
profit/loss. 

Note 7 Shared costs

2013 2012

Personnel costs 27 36
Property-related costs 7 5
IT costs 5 5
External services 4 5
Management costs 1 2
Travel costs, etc.   0 1
Debited VAT 4 4
Other costs 2 3

Total 50 61

Shared personnel costs include costs relating to the Managing 
Director and the business support organisation.

Management costs include remuneration for the following 
audit firms: 

2013 2012

Ernst & Young
Audit assignments 1.0 0.9
Auditing services in addition to audit 
assignments 0.0 0.0
Other services 0.0 0.0

Total 1.0 0.9

Note 8 Personnel

Government’s guidelines or employment  
terms or senior executives
In 2009, the Swedish government issued new guidelines under-
lying the terms of employment or senior executives in the AP 
funds. These guidelines covered such areas as the removal of 
variable remuneration, limitations in pension benefits and the 
regulations of retirement age and so forth. The guidelines also 
applied to other employees, with the exception that variable 
remuneration is permitted for employees who are not senior 
executives; however, this is not applied by AP6, which does not 
have any variable remuneration schemes. A senior executive is 
defined as an individual who holds a position in AP6’s senior 
management team. The Board’s guidelines regarding the terms 
of employment for senior executives and other employees at 
AP6 are published on www.apfond6.se.  

Regulations adopted for remuneration and benefits in 2013  
The Board decides the total annual salary adjustments and any 
variable remuneration. For 2013, a comparison was conducted 
of the remuneration paid by comparable institutions and funds 
and, based on the results of this comparison, it is the view of 
the Board that the remuneration and benefits paid to AP6’s se-
nior executives and other employees are reasonable, moderate 
and competitive. This comparison is reported on page 34 and 
on www.apfond6.se. 

Salaries and benefits
Salaries, fees and benefits paid to the Board, other senior ex-
ecutives and other employees are specified in the table on page 
47. Remuneration to senior executives is reported separately 
under its own heading. 

Pensions
The senior management team, including the Managing Director, 
is entitled to a pension at the age of 65 and annual premium 
payments have been made corresponding to 30 per cent of the 
pensionable salary. 

AP6 has no undertakings pertaining to future pensions or 
pension conditions. 

Severance pay
Employment terms are negotiated individually. In the event 
employment is terminated by AP6, a maximum period of notice 
of six months shall apply with no change in salary and benefits. 
According to the Board’s guidelines, the holder of the position 
may receive severance pay over a maximum of 18 months, but 
AP6’s policy is to pay severance over a maximum of six months. 
Employment contracts completed earlier may constitute an 
exception to this. Severance pay is paid each month and con-
sists of the fixed monthly salary without any additional benefits. 
Deductions are made for any other remuneration received during 
the period in which severance payments are made.    

Incentive schemes
AP6 does not pursue incentive schemes for senior executives or 
for other employees.     

Decisions pertaining to fees and remuneration
The government sets Board fees. Annual remuneration amounts 
to SEK 100,000 for the Chairman, SEK 75,000 for the Deputy 
Chairman and SEK 50,000 for other Board members.

With the exception of the Board fee, no other remuneration 
was paid to the Board of AP6. 
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The Board sets the Managing Director’s salary each year 
and also determines the general development of staff salary 
levels and any incentive schemes. AP6 does not pursue any 
such schemes.   

Remuneration of the Board of Directors
Remuneration paid to individual Board members during 2013 
was follows: Ebba Lindsö SEK 100,000; Per Strömberg SEK 
75,000; Henrik Dagel SEK 50,000; Katarina Bonde SEK 
50,000; and Olle Larkö SEK 50,000. 

Remuneration of senior executives
According to government guidelines, salaries and remunera-
tion, pension costs and other benefits must also be reported 
separately for other senior executives other than the Managing 
Director.  

Separate reporting for the Managing Director and other 
senior executives at the end of 2013 pertained to the following: 
Karl Swartling, Margareta Alestig Johnson, Jonas Lidholm, Karl 
Anders Falk, Mats Lindahl, Ulf Lindqvist and Henrik Dahl.

Total salaries and remuneration reported separately in the 
above order was as follows: SEK 2.9 million; SEK 1.1 million (se-
ven months); SEK 1.6 million; SEK 1.6 million; SEK 1.7 million; 
SEK 1.4 million, and SEK 1.4 million.

Pensions excluding payroll tax reported separately as fol-
lows: SEK 0.9 million; SEK 0.3 million (seven months); SEK 0.5 
million; SEK 0.5 million; SEK 0.5 million; SEK 0.4 million, and 
SEK 0.4 million.

In addition to salary, other remuneration and pension, 
benefits have been paid as follows: SEK 1,000, SEK 8,000, SEK 
12,000, SEK 19,000, SEK 21,000, SEK 0 and SEK 24,000.

2013 2012

Average number of employees Men 17.4 16.1

Women 13.8 13.4

31.2 29.5

Number of employees Men 18 18

As at 31 Dec 2013 Women 15 13

33 31

Board of Directors Men 3 3

Women 2 2

5 5

Senior management team Men 6 6
Women 1 –

7 6

2013 2012

Salaries and remuneration
Chairman 0.1 0.1
Board of Directors, excl. Chairman 0.2 0.2
Managing Director (January–April 2012) – 1.3
Managing Director (12 months 2013, 
September–December 2012) 2.9 1.0
Acting Managing Director  
(May–August 2012) – 1.0
Senior management team excl.  
Managing Director 8.7 6.7
Senior executives, provision – 4.5
Other employees 23.3 27.4
Other employees, provision – 2.0

Total 35.2 44.2

2013 2012

Other benefits
Managing Director 0.0 0.0
Senior management team  
excl. Managing Director 0.1 0.2
Other employees 0.3 1.7

Total 0.4 1.9

2013 2012

Pension expenses
Chairman – –
Board of Directors, excl. Chairman – –
Managing Director (January–April 2012) – 0,4
Managing Director (12 months 2013, 
September–December 2012) 0.9 0.2
Acting Managing Director  
(May–August 2012) – 0.3
Senior management team excl.  
Managing Director 2.6 2.1
Senior executives, provision – 0.3
Other employees 7.1 8.3
Other employees, provision – 0.1

10.6 11.7

Social security expenses,  
excl. pension expenses 14.0 17.0

Personnel expenses – Total 60.2 74.8

Note 9 Shares and participations in listed companies and funds

Share No. of participations Share of equity, % Voting rights, % Market value, SEK M 

Shares
Datawatch 590,674 6.4 6.4 131

Funds
Lannebo Micro Cap 659,833 1,378
Lannebo Småbolag 13,863,205 646
SEB Micro Cap 186,298 38

Total 2,193

Commission paid in 2013 amounted to approximately SEK 0 million (8.5).
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Note 10 Shares and participations in unlisted companies

In cases in which AP6 holds more than 50 per cent of the voting rights or in some other way has a controlling influence in a company, 
all investments made at that level are also stated, as well as the percentage of voting rights and share of capital. 

Company Investment Corp. Reg. No.
Registered 
office

No. of par-
ticipations

Voting 
rights, %

Share of 
equity, %

123 Servicecenters Fastighets AB 556660-4327 Gothenburg 1,000 100.0 100.0
Meca Danmark A/S* 100.0 100.0

Amplico Kapital AB 556703-3161 Gothenburg 5,000,000 100.0 100.0
AP Industriinvest AB 556780-7184 Gothenburg 1,000 100.0 100.0

Nya Arvika Gjuteri AB 99.2 99.2
AP Partnerinvest Fashion AB* 556742-8882 Gothenburg 1,000 100.0 100.0
AP Partnerinvest MIT AB 556754-4431 Gothenburg 1,000 100.0 100.0
AP Partnerinvest Positionering AB 556739-6857 Gothenburg 930 93.0 100.0
AP Partnerinvest Sec AB 556754-2583 Gothenburg 100,000 100.0 100.0
AP Partnerinvest Sport AB 556736-6934 Gothenburg 90,001 90.0 100.0
AP Partnerinvest XLR 2 AB 556749-6079 Gothenburg 1,000 100.0 100.0
AP Partnerinvest XLR AB 556746-6510 Gothenburg 1,000 100.0 100.0
AP Riskkapital AB 556711-0407 Gothenburg 1,000 100.0 100.0
Aumar AB 556631-5932 Gothenburg 1  457 56.0 56.0
DAWA Däck AB 556437-9344 Gothenburg 20,000 100.0 100.0

Gummigubben i Göteborg AB 100.0 100.0
Energy Potential AB 556614-9000 Uppsala 432,781 3.6 15.0
Gar Förvaltnings AB* 556312-2968 Gothenburg 10,000 100.0 100.0
Gnosjögruppen AB 556742-8411 Gislaved 1,000 100.0 100.0

Holmbergs Childsafety Holding AB 100.0 100.0
Industrial Equity (I.E.) AB 556599-9702 Gothenburg 1,000 100.0 100.0

Accumulate AB 21.8 21.8
Applied Nano Surfaces Sweden AB 17.9 17.9
Bokadirekt i Stockholm AB 34.4 34.4
CombiQ AB 26.0 26.0
Digital ADTV AB 25.9 25.9
Flexion Mobile Ltd 11.8 11.8
FPV Holding AB 99.2 99.2
Mobot AB 29.0 29.0
myFC AB 23.6 23.6
Nodais AB 41.2 41.2
Oricane AB 19.7 19.7
The Local Europe AB 33.5 33.5

Yanzi Networks AB 29.9 29.9
Innoventus AB** 556602-2728 Uppsala 4,662 33.3 33.3
Iqube Holding AB 556676-0764 Stockholm 226,889 13.2 13.2
Johanneberg Campusbo AB 556658-6730 Gothenburg 800 80.0 80.0
Johanneberg Campusbo KB 969704-9451 Gothenburg n/a 79.2
Jönköping Business  
Developement AB 556693-2561 Jönköping 387,727 33.3 33.3
Krigskassa Blekinge AB 556709-7992 Ronneby 30,000 50.0 50.0
NCS Invest AB (Aibel) 556914-7530 Stockholm 360,000 36.0 36.0
NetSys Technology  
Group Holding AB 556550-2191 Mölndal 100,000 100.0 100.0
Neqst 3 AB 556920-9504 Stockholm 38,075 6.4 25.5

AP Partnerinvest Röd AB 100.0 100.0
Neqst Partner 3 AB 556920-9470 Stockholm 23,101 18.1 18.1
Nordia Innovation AB 556228-6855 Stockholm 3,496,919 15.0 15.0
Nordic Capital VIII UF Co-invest 
Beta, L.P. (Unifeeder) n/a 23.3
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Company (contd.) Investment Corp. Reg. No.
Registered 
office

No. of par-
ticipations

Voting 
rights, %

Share of 
equity, %

Norstel AB 556672-5346 Norrköping 21,447 0.0 0.0
NS Holding AB 556594-3999 Sundsvall 1,819,884 50.0 50.0

Norrporten AB 50.0 50.0
SLS Invest AB 556730-2038 Stockholm 500 100.0 100.0

AdvanDx Inc 43.2 43.2
Biopheresis Technologies Inc** 32.2 32.2
Gyros AB 95.4 95.4
Light Sciences Oncology Inc 21.7 21.7
Medical Vision AB 81.4 81.4
Nuevolution A/S 1.3 1.3
Precisense A/S* 32.0 32.0
Carlsson Research AB n/a n/a

Unfors Holding AB 556701-5747 Gothenburg 86,609 71.2 71.2
Unfors RaySafe AB 100.0 100.0

Primelog Intressenter AB 556727-5135 Stockholm 224 13.3 13.3
Primelog Holding AB 556680-6914 Stockholm 46,898 56.6 56.6

ARRIGO Logistics Consultants AB* 100.0 100.0
Financial Industrial (FIND) Consulting AB* 100.0 100.0
Primelog AB* 100.0 100.0
Primelog Services AB 100.0 100.0
Primelog Software AB 100.0 100.0

Vega Ronneby AB 556762-7798 Ronneby 2,017,365 25.0 25.0
Volvofinans Bank AB 556069-0967 Gothenburg 400,000 40.0 40.0

The total acquisition value of shares and participations amounted to SEK 6,959 million (7,122).

In the event the name of the legal entity through which the investment in the fund was made does not reflect the actual investment, 
the name of the investment is given in parentheses. The corporate registration number and registered office is not provided for 
foreign funds.   

Funds Corp. Reg. No. Registered office
Share of 

equity, % Cost

AEP 2003 KB 969694-5196 Stockholm 15.8 0
Accent Equity 2003 KB 969694-7739 Stockholm 65.6 152
Accent Equity 2012 L.P. 10.0 34
AE Intressenter KB (Accent Equity 2008) 969724-7873 Järfälla 100.0 285
Auvimo AB 556587-9565 Gothenburg 100.0 0
Auvimo KB 969621-7729 Gothenburg 100.0 164
Axcel IV K/S 2 9.7 68
CapMan Buyout IX Fund A L.P. 8.5 157
CapMan Buyout VIII Fund B KB 969705-5342 Stockholm 100.0 293
CapMan Equity Sweden KB 969683-1321 Stockholm 96.5 171
CapMan Technology Fund 2007 B KB 969720-4288 Stockholm 100.0 100
Chalmers Innovation Seed Fund AB 556759-5003 Stockholm 23.7 23
Creandum Advisor AB 556644-0300 Stockholm 34.0 1
Creandum I Annex Fund AB 556759-5623 Stockholm 49.3 25
Creandum II KB 969708-0274 Stockholm 98.5 152
Creandum III L.P. 18.6 29
Creandum KB 969690-4771 Stockholm 49.3 33
Cubera VI L.P. 9.0 48
Cubera VII L.P. 29.3 75
EQT IV (No. 1) L.P. 2.4 263
EQT V (No. 1) L.P. 3.5 441
EQT VI (No. 1) L.P. 1.6 185
EQT Expansion Capital II (No. 1) L.P. 4.2 131
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Funds (contd.) Corp. Reg. No. Registered office
Share of 

equity, % Cost

EQT Mid Market (No. 1) Feeder L.P. 6.1 104
EQT Opportunity (No. 1) L.P. 18.9 58
Femfond KB (Nordic Capital V, L.P.) 969687-5062 Stockholm 100.0 89
FSN Capital IV L.P. 7.1 24
Fyrfond AB 556591-7027 Gothenburg 100.0 0
Fyrfond KB 969661-3109 Gothenburg 100.0 499
Fyrsikten KB (Nordic Capital VI, L.P) 969712-1029 Stockholm 100.0 411
HealthCap 1999 KB 969656-1647 Stockholm 10.5 98
HealthCap Annex Fund I-II KB 969690-2049 Stockholm 38.9 121
HealthCap III Sidefund KB 969699-4830 Stockholm 22.7 44
HitecVision IV L.P. 1.4 15
HitecVision V L.P. 0.8 30
InnKap 2 Partners KB** 969661-4735 Gothenburg 5.9 0
InnovationsKapital Fond I AB 556541-0056 Gothenburg 31.3 0
Innoventus Life Science I KB 969677-8530 Uppsala 32.7 37
Intera Fund I KY 12.0 73
Intera Fund II KY 10.0 29
IT Provider Century Annex Fund KB 969728-8109 Stockholm 98.5 6
IT Provider Century Fund KB 969673-0853 Stockholm 98.5 10
IT Provider Fund IV KB 969687-5468 Stockholm 59.1 40
Nordic Capital III 9.4 1
Nordic Capital VII Beta, L.P. 2.8 359
Nordic Capital VIII Beta, L.P. 4.4 82
Northern Europe Private Equity KB  
(EQT III UK (No. 7) L.P.) 969670-3405 Stockholm 69.1 96
Northzone VII L.P. 10.0 3
Norvestor V, L.P. 8.5 76
SG Partners II KB (Scope Growth II) 969724-7337 Stockholm 100.0 160
Scope Growth III L.P. 16.7 37
Sustainable Technologies Fund I KB 969734-9620 Stockholm 100.0 93
Swedestart Life Science KB 969675-2337 Stockholm 16.3 23
Swedestart Tech KB 969674-7725 Stockholm 20.6 22
Triton Fund IV L.P. 1.3 38
Valedo Partners Fund I AB 556709-5434 Stockholm 25.0 137

Total funds 5,645

Total cost 12,604

TOTAL MARKET VALUE 14,595

*   The company is dormant.
** The company is being liquidated.
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Note 11 Other interest-bearing securities 

2013 2012

FX forwards 50 73
Overnight loan 1,900 1,175
Short-term interest-bearing securities 2,928 3,372
Loans to unlisted companies 194 76

Total 5,072 4,696

Note 12 Prepaid expenses and accrued income

2013 2012

Accrued interest income 54 35
Prepaid management fee 18 5
Other prepaid expenses  
and accrued income 9 10

Total 81 50

Note 13 Liabilities to credit institutions  

2013 2012

Approved credit limit 2,000 2,000
Unutilised portion –2,000 –2,000

Utilised credit amount 0 0

Any unutilised credit amount is regarded as a current and 
temporary financing with an estimated maturity of no more than 
one year.

The approved credit limit for the Group account is SEK 2 
billion.

Note 14 Other current liabilities

2013 2012

Transactions not settled  
on the closing day 0 2
Other 8 12

Total 8 14
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Auditor’s report
On behalf of the Sixth AP Fund, corporate identity number 855104-0721

REPORT ON THE ANNUAL ACCOUNTS
We have audited the annual accounts of the Sixth AP Fund for 
the year 2013. The annual accounts of the company are included 
in the printed version of this document on pages 35–52.

Responsibilities of the Board of Directors  
and the Managing Director for the annual accounts

The Board of Directors and the Managing Director are respon-
sible for the preparation and fair presentation of the annual 
accounts in accordance with the Swedish National Pension 
Funds Act (2000:193), and for such internal control as the Board 
of Directors and the Managing Director determine is necessary 
to enable the preparation of annual accounts that are free from 
material misstatement, whether due to fraud or error.

Auditor’s responsibility

Our responsibility is to express an opinion on these annual 
accounts based on our audit. We conducted our audit in accord-
ance with International Standards on Auditing and generally 
accepted auditing standards in Sweden. Those standards require 
that we comply with ethical requirements and plan and perform 
the audit to obtain reasonable assurance about whether the 
annual accounts are free from material misstatement.

An audit involves performing procedures to obtain audit evi-
dence about the amounts and disclosures in the annual accounts. 
The procedures selected depend on the auditor’s judgement, 
including the assessment of the risks of material misstatement of 
the annual accounts, whether due to fraud or error. In making 
those risk assessments, the auditor considers internal control 
relevant to the Sixth AP Fund’s preparation and fair presentation 
of the annual accounts in order to design audit procedures that 
are appropriate in the circumstances, but not for the purpose 
of expressing an opinion on the effectiveness of the company’s 
internal control. An audit also includes evaluating the appro-
priateness of accounting policies used and the reasonableness of 
accounting estimates made by the Board of Directors and the 
Managing Director, as well as evaluating the overall presentation 
of the annual accounts.

We believe that the audit evidence we have obtained is suffi-
cient and appropriate to provide a basis for our audit opinion.

Opinions

In our opinion, the annual accounts have been prepared in 
accordance with the Sixth Swedish National Pension Fund 
Act (2000:193) and present fairly, in all material respects, the 
financial position of the Sixth AP Fund as of December 31, 
2013 and of its financial performance for the year then ended 
in accordance with the Sixth Swedish National Pension Fund 

Act (2000:193). The administration report is consistent with the 
other parts of the annual accounts.

We therefore recommend that the income statement and 
balance sheet be adopted.

 
REPORT ON OTHER LEGAL  
AND REGULATORY REQUIREMENTS
In addition to our audit of the annual accounts, we have exam-
ined the inventory of assets managed by the Sixth AP Fund. We 
have also reviewed whether there is any qualification otherwise 
regarding the Board of Directors’ and the Managing Director’s 
administration of the Sixth AP Fund for the year 2013.

Responsibilities of the Board of Directors  
and the Managing Director

The Board of Directors and the Managing Director are respon-
sible for the accounting documents and administration of the 
Sixth AP Fund’s assets in accordance with the Swedish National 
Pension Funds Act.

Auditor’s responsibility

Our responsibility is to express an opinion with reasonable as-
surance on the results of the audit of the assets that are managed 
by the Sixth AP Fund, and on the administration on the basis of 
our audit. We conducted the audit in accordance with generally 
accepted auditing standards in Sweden.

As a basis for our opinion concerning the inventory of assets 
we examined the Sixth AP Fund’s inventory and a selection of 
supporting evidence.

As a basis for our opinion concerning the administration in 
general, in addition to our audit of the annual accounts, we have 
examined significant decisions, actions taken and circumstanc-
es of the Fund in order to determine whether any member of 
the Board of Directors or the Managing Director has acted in 
contravention of the Sixth Swedish National Pension Fund Act 
(2000:193).

We believe that the audit evidence we have obtained is suffi-
cient and appropriate to provide a basis for our opinion.

Opinions

The audit has given us no reason to qualify our opinion on the 
inventory of the assets or any other aspects of administration.

Göteborg, February 20, 2014

Ernst & Young AB
Björn Grundvall Jan Birgerson
Authorized Public Accountant Authorized Public Accountant



53

DEFINITIONS >> Sixth AP Fund 2013

Definitions and glossary
Buffer funds – Consist of the First to Fourth 
AP Funds and the Sixth AP Fund. The role 
of the buffer is partly to even out temporary 
variations between pension contributions 
and pension disbursements, and partly 
to assist in the long-term funding of the 
pension system.

Buyout – Investment in mature, unlisted 
companies that are cash-flow positive. The 
investments are often undertaken using 
loan financing.

Co-investment – Entails that investments 
are made together with one or more other 
holding companies. A co-investment normal-
ly entails a minority shareholding. 

Compliance – Adherence to rules and 
guidelines.

Corporate Governance – A term used to 
describe issues relating to the governance 
of companies. The relationship between 
the different company organs (AGM, Board 
and MD).

COSO – Committee of Sponsoring Orga-
nizations of the Treadway Commission, a 
framework for evaluating and managing a 
company’s internal control, see page 30.

Due diligence – ”Corporate inspection”, 
a work process and method for compiling 
and analysing information about a company 
prior to a company acquisition.

EV/EBIT – The enterprise value divided by 
the operating profit (before net financial 
items and tax). 

EV/Sales – The enterprise value divided by 
sales.  

EVCA – European Private Equity and Ven-
ture Capital Association. European trade 
association for funds.  

Fair value – Fair value is defined as the 
amount at which an asset could be transfer-
red or a liability written off, between parties 
who are independent of one another yet 
share an interest that the transaction be 
completed. This normally means that listed 
assets are valued at their purchase price 
(market value) and that the fair value of unlis-
ted assets is estimated with the assistance 
of generally accepted valuation models.

Fund capital – The initial capital that was 
allocated to the Sixth AP Fund at the begin-
ning, together with the accumulated gain 
or loss.  

Governance – see corporate governance.

ILPA – Institutional Limited Partners Asso-
ciation. Internal trade association for fund 
investors.

Investment operation – A collective term for 
the capital managed by the Sixth AP Fund’s 
business areas.

IPEV – International Private Equity and 
Venture Capital Valuation Board.

IRR – Internal rate of Return – Describes 
the return on an investment in the form of 
an interest rate.

Life science – Collective term for the phar-
maceuticals, biotechnology and medical 
technology sectors.  

Management fee – fees paid for the mana-
gement of a fund.  

Market-valued capital – Listed securities 
valued at market value at year-end and 
unlisted securities valued according to IPEV 
principles. For more information, see Note 1.

Operative share, % – Specifies the parti-
cipating interest in a private equity fund 
regardless of its legal structure. Legal 
ownership is reported in Note 10. 

Pledged capital – he capital pledged by the 
Sixth AP Fund as risk capital in various funds 
and companies over a set period of time.

Private equity – A collective term for invest-
ments in a company’s equity that encom-
passes both listed and unlisted companies. 
Confused occasionally with the concept 
of private equity, which is a reference to 
investments in a company that is not listed.

Private Equity – A collective term or equities 
that are not quoted on an official or public 
market. The ownership commitment in a pri-
vate investment is often active and limited.

Private equity fund – A fund that has as 
its core operations investment in unlisted 
companies and the realisation of their 
growth in value.

Profit/loss – The total change in value, 
realised and unrealised, of assets, returns in 
the form of interest and dividends, minus ex-
ternal management fees and internal costs.

Return AP6, annual total– Calculated as 
the profit/loss for the year in relation to the 
fund capital at the beginning of the year.

Return, business areas – Profit/loss before 
costs divided by the average capital. 

Return for AP6, total for periods exceeding 
one year – Calculated as the average an-
nual return.

Risk premium – The compensation an 
investor requires from an investment in, for 
example, shares instead of investing in a 
risk-free asset.

Secondary – Investments in the secondary 
market that the fund has existed for some 
years. An investment in the secondary mar-
ket is exposed to the same companies as 
their original investors, but often with lower 
expenses and a shorter investment horizon. 

Structural capital – The shared knowledge 
capital of a company or organisation, com-
piled and documented in the systems of the 
company/organisation.  

Sustainability reporting – A report descri-
bing how a company addresses financial, 
environmental and social issues.

SVCA – Swedish Venture Capital Association.

Venture capital – Investments made at an 
early stage of a company’s development. 
The capital injected is often used or pro-
duct or market development.

Various investment approaches in private 
equity investments are applied by leading 
institutional investors, as follows:

Fund investments  – Primary commitment 
This entails that a potential investor makes 
a commitment to invest a certain amount 
over a period of time, which is subsequently 
called upon by the fund team when invest-
ments are made in various companies. The 
money is conveyed back into the system, 
to the investor, when an exit is completed. 
This entails highly protracted undertakings 
and is essentially based on an assessment 
of a fund team’s anticipated capacity to 
conduct successful investments and deliver 
a return in the future.

Fund investments – Secondary market  
This means that – on the “second-hand” 
market for private equity interests – an 
investor acquires existing fund participations 
that another institutional investor wishes to 
sell, for one reason or other. The investor’s 
analysis involves not only the fund team’s 
skills but also the underlying portfolio 
company in which investments have already 
been made; in other words, a specific and 
detailed analysis of portfolio companies. A 
secondary investment may offer an excellent 
complement to a primary investment so as 
to gain diversification of the portfolio across 
funds of various vintages, for instance. 

Direct investments This means that one 
invests directly in an unlisted company, 
receives an ownership participation and 
must act as owner. This type of investment 
imposes totally different demands on the 
ability to analyse the investment and act as 
an active owner. A direct investment always 
entails a responsibility that one must accept 
as an owner, irrespective of the size of the 
ownership participation.   

Fond raising The process that commences 
with a fund company announcing its plans 
to set up a new fund, the amount covered 
by the fund and the focus of the fund’s 
investments. Fund companies with invest-
ment teams that have previously delivered 
high yield frequently encounter investor 
considerable interest. Usually, investors 
who have participated in earlier funds have 
a greater chance of participating in the new 
investment vehicle. Fund raising is conduc-
ted during a certain period.
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